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2019 HOSA STATE QUALIFYING EVENTS (SQE) On-line testing and digital submissions will be used for members to qualify
for competition at Alabama HOSA’s State Leadership Conference (SLC). All competitions, with the exception of most Recognition
Events and Special Needs Events, MUST qualify through this process to advance to SLC. Healthcare Issues Exam is the only
Recognition event tested through SQE online testing.

ACTIVITY

DEADLINES AND FEES

NOTES

SQE Registration opens

September 13

www.hosa.org, login as an advisor, and
register affiliated HOSA members through
the conference system.

Proctor Agreement Forms AND Advisor
Agreement Forms Due

https://www.alabamahosa.org/resources/

Under “conferences” and “SQE”

November 15

e  Proctor Agreements must be
completed through the online form.
Anyone that might proctor your
students needs to complete an
Agreement. Proctors will receive an
email near the testing window with
detailed instructions.

e Advisor Agreements must be
completed through the online form
for EACH advisor associated with your
school’s Health Science/PLTW Biomed
Program.

On-line Proctor Identification

November 15

Last day to identify proctors online.
Everyone that MIGHT proctor your
students needs to be submitted online at
www.hosa.org and login.

SQE Registration Deadline:

November 15th by 11:00 pm

LAST day to register members for SQE
events. Late registrations will not be
accepted.

SQE Registration fees

$10.00 dollars per competitor

SQE Registration fee includes:

= ONE competitive event per member

= PLUS the Healthcare Issues Exam, if
desired

= PLUS the state office exam if running
for office

=  Adigital participation certificate

= Adigital certificate of excellence for
state qualifiers

SQE Registration payment

PAYMENT MUST BE MADE OUT TO

ALABAMA HOSA AND POSTMARKED

BY NOVEMBER 22

Mail to BUSINESS OFFICE W/ INVOICE:
Alabama HOSA Business Office

PO Box 1440 Owasso, OK 74055
alabama@ctsofinance.org

SQE Testing/Submission window

December1-7

On-line testing system will ONLY be open
to your proctor during this time.

State Officer Exam Testing

December 12" and 13 (revised
10/24/19)

Testing only for officer candidates who
have submitted application by December
7. State Advisor will register applicants
for test.

SQE Results

By December 15t

Qualifying competitors will be posted on
the www.AlabamaHOSA.org website.

SLC Registration Deadline

January 8

Late registrations will not be accepted

SLC Payment Postmark Deadline

January 15t

Mail to BUSINESS OFFICE W/ INVOICE: PO
Box 1440 Owasso, OK 74055
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SQE PREPARATIONS CHECKLIST

Affiliate members
Set chapter deadlines for registration (State deadline is November 15)
Collect student payment before your registration deadline ($10.00/competitor)
Payment, including INVOICE, should be postmarked by November 22 (Send to Alabama HOSA Business Office)
Secure a testing site that will accommodate the number of students testing each day during the testing window
Make sure your school computers can access the testing site: http://www.hosa.org/hosaconf

o (link will only be active during the testing window)
Secure a proctor that is NOT associated with HOSA or Health Science (i.e. librarians, counselors, admin., etc.)
Secure 1-2 back-up proctors in the event your primary proctor is unavoidably absent during your testing

window.
Have each identified proctor fill out the Proctor Agreement form and every advisor sign the Advisor
Agreement Form, found at https://www.alabamahosa.org/resources Conferences and SQE, by the deadline
of November 15
Submit information to “Identify Proctors for Online Testing” by the deadline of November 15 (you will need
their email addresses)
o http://apps.hosa.org/hosaconf/login.jsp, login as local advisor, click “Online Testing Proctors”
o Without this step, your competitors will NOT be allowed to test
Double check your registration in the on-line system
o Correct events and students
o State Officer Candidates are identified under the options tab and have signed up for the officer test
o Teams are labeled correctly and are complete
= Link to registration tutorial that includes instructions for designating team members:
https://www.youtube.com/watch?v=iGkxjizqRjY&feature=youtu.be
o Remove any students that drop out PRIOR to the SQE deadline
o There will be no refunds for students that fail to test/compete
Once you confirm your registration information, print your invoice, and mail payment (with invoice) to our
BUSINESS OFFICE ADDRESS below, postmarked on or before the deadline of November 22
o Alabama HOSA Business Office
PO Box 1440
Owasso, OK 74055
Confirm your testing dates with your proctors and your testing sites (Suggestion: do not wait until the last day of
the testing window in case there is a problem with computer access)
Make sure students taking the same test are all testing at the same time, but are not sitting next to each other
o You may test over several days, but all students taking the same test must test at the same time
o Forexample: All medical terminology competitors must test on the same day, while medical spelling
competitors can all be tested the next day
Assure that all proctors have received email login instructions and a proctor script on November 28
o  Without this documentation in hand, they will not be able to log your student into the competition
Provide proctors with blank copy paper and BASIC calculators (not cell phones) for Medical Math competitors and
blank copy paper for Extemporaneous Poster competitors.
Assure that all students in competitive events requiring digital submissions have uploaded the required
submissions to TALLO prior to the close of the SQE window.
o Digital submission requirements for non-testing events are listed later in this packet
o Check www.alabamahosa.org for SQE results. Qualifying numbers for each event are listed below.
Use the link on the www.alabamahosa.org website to print a certificate of participation for each competitor, and
a certificate of excellence for each qualifier




ALL NON-TESTING event submissions should be uploaded to TALLO

Digital submission requirements for the non-testing events:

Recheck all

- Students must create an account in order to upload to the system: http://www.hosa.org/tallo events for

- Students do NOT have to complete all portions of TALLO in order to upload their submission additional

- Please contact TALLO for technical assistance 855-765-7836 https://www.tallo.com/contact/ upload
Public Health e Upload a YouTube link to TALLO-EACH MEMBER UPLOADS requirements

o No more than 4 MINUTES
o Follow round one directions in guidelines

before SLC

¥ Extemporaneous
Health Poster

e Upload a .jpg of the poster created to TALLO
o Complete on letter sized copy paper
o Proctor will provide 60 minutes after providing the topic
o Topicis provided to proctor prior to testing week

Health Career
Photography

e Upload a .jpg of TWO pictures to TALLO (3 will be required for SLC)

e Upload a .pdf of the written description (use guideline instructions for the description) and permission
forms for each of the submitted pictures to TALLO

e Official portfolio is NOT needed for SQE.

¥ Job Seeking Skills

e Upload a pdf of resume and cover letter to TALLO

¥ Prepared Speaking

¢ Upload a 2 minute YouTube link to TALLO. The video should be a shortened version of the complete
Prepared Speaking presentation, highlighting the main points. It should give the judges a good idea of
what to expect if the student moves forward to SLC. It should allow them to score the content,
organization, and delivery as described on the score sheet.

Health Career Display

e Upload a pdf copy of the reference page
e Upload a YouTube link to TALLO videoing the display- EACH MEMBER UPLOADS
® Include measuring the display in the video (height/width/depth)
e Do NOT include verbal presentation or explanations
e Video should be no more than 2 MINUTES
e The video should clearly show everything that is scored on the Round 1 rubric
e Anyitem not clearly seen in the video will be given a score of zero (0).

# Health Education

e Upload a YouTube link of the team describing their presentation to TALLO- EACH MEMBER UPLOADS
o Cover the presentation content required in the guidelines
o No more than 6 MINUTES
e Upload a pdf of the Lesson Plan Narrative portion of the portfolio to TALLO- EACH MEMBER UPLOADS
e PLEASE NOTE: FINALISTS WILL HAVE TO REVISE THIS SUBMISSION BEFORE SLC

Public Service
Announcement

e Upload the PSA video YouTube link to TALLO- EACH MEMBER UPLOADS
e Upload a pdf copy of the reference page- EACH MEMBER UPLOADS

Medical Innovation

® Upload a You Tube Link of a 60 second video demonstrating display measurements & reference page only
for rubric scoring purposes- EACH MEMBER UPLOADS
e  Upload an additional YouTube link to TALLO under the correct event section- EACH MEMBER UPLOADS
o Maximum of 60 second video showcasing the innovation and inventor(s)
o Should explain how the innovation works and show it in action using the replica/prototype
created
o Mustinclude competitors’ names, HOSA chapter/division, ages, hometown, and name of
innovation
o No music, graphics, special effects, or text needed
o Video must explain how the innovation works and show it in action using the replica created. You
can view a sample video here:
https://www.youtube.com/watch?v=oNhIQHHdwoQ&feature=youtu.be

* .
MRC Partnership

¢ Upload a pdf of the HOSA/MRC Partnership Verification Form & Logistics Document: Section B (1-4) of
guidelines-EACH MEMBER UPLOADS

® Upload a 2-3 minute you tube video link describing the partnership activities as per section C of the
grading rubric titled “HOSA/MRC Partnership Overall Content”. Section D “Presentation/Delivery” will also
be judged-EACH MEMBER UPLOADS

*Asterisked events do not have first round instructions in the guidelines and have been modified by Alabama HOSA to accommodate a

Qualifying Event



Qualifying Numbers per Event

Alabama only events

N/A (judged/awarded at SLC
only)

Competitive Event

Number of top scores invited
to SLC

Notes

BJSA N/A (SLC event only, no limit) 70 hrs by Jan 8 required for SLC award
Behavioral Health 20
Biomedical Debate 10 teams
Biomedical Lab Science 20

CERT Skills 10 teams
CPR/First Aid 50 teams
Creative Problem Solving 10 teams
Cultural Diversities & Disparities | 20
Dental Science 20

EMT 20 teams
Epidemiology 20
Extemporaneous Health Poster | 20
Forensic Science 20 teams
Health Career Display 40 teams
Health Career Photography 40

Healthcare Issues Exam

50 (ONLY tested during SQE)

# changes per year based on prior ILC registration

Health Education

10 teams

HOSA Bowl

20 teams

HOSA Happenings

N/A (SLC event only, no limit)

HOSA Service Project

N/A (SLC event only, no limit)

70 hrs/dollars by Jan. 8 for SLC award

Human Growth & Development

20

Interviewing Skills

N/A (SLC event only, no limit)

Job Seeking Skills

20

Medical Assisting 20
Medical Innovation 10
Medical Law & Ethics 20
Medical Math 40
Medical Reading 20
Medical Spelling 20
Medical Terminology 100

MRC Partnership 10 teams
Nursing Assisting 100
Nutrition 20

Outstanding HOSA Member

N/A (SLC event only, no limit)

Outstanding State Leader

N/A (SLC event only, no limit)

Pathophysiology

20

Personal Care

N/A (SLC event only, no limit)

Pharmacy Science

20

Physical Therapy 30

Prepared Speaking 20

Public Health 10 teams

PSA 10 teams

Sports Medicine 40

State Officer Test 10 STATE OFFICER CANDIDATES Dec 12" or 13" testing window!!
Veterinary Science 40




ATTENTION:
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1. The State Officer Exam will ONLY be offered during a separate State Qualifying Event timeframe from other
SQE events- December 12 & 13" 2020. Candidates who complete officer applications and submit by Dec 7"

will be added to the HOSA management system for testing by the state advisor. This test will NOT be offered
again at State Leadership Conference (SLC). The exam will be used to obtain the top 10 most qualified
candidates for office. (REVISED 10/24/19)

2. The top scorers for Healthcare Issues Exam will be posted on the www.alabamahosa.org website and are
invited to SLC where they will be recognized during the Recognition Session on Friday.

3. There will be NO SQE testing for special needs and recognition events — ALL entries attend SLC for the

following events:

Outstanding HOSA
Member/Leader

HOSA Spotlights
(1 representative)

HOSA Happenings
(1 representative)

Banner Parade
(2-3 representatives)

Interviewing Skills

Personal Care

Barbara James Service

HOSA Service Project

(all w/ 70+ hours approved (1 representative for each chapter
by Jan. 8) w/ 70+ hours/dollars approved by
Jan. 8)

Testing times outside of the posted testing window will NOT be allowed. Please schedule testing early in the
window to allow for unexpected challenges.

For team events, if a student is sick on the test date the entire team must agree to test the next day or the
absent member must forfeit. Time will not be allowed outside of the testing window.
a. You MAY substitute another competitor into the missing slot of a team event, provided you do not
substitute more than 75% of a team. This member replaces the other member in the event.
b. You MAY NOT substitute competitors in individual events

Test sessions will be timed in accordance with HOSA guidelines. Timing begins when the test items are

presented.
a. Asageneralruleitis 1 hour for 50 question tests and 1.5 hours for 100 question tests
b. Refer to guidelines for event specific times

Please review the use of scroll bars with competitors PRIOR TO TESTING. Remind them not to close the
testing window (do NOT click the “X”). Closing the testing window terminates the test WITHOUT scoring and
DISQUALIFIES the competitor.

Once a student logs into a test, the test must be completed in that sitting. There will NOT be an opportunity
to save data and complete the test later.

If the proctor has difficulty submitting a test, do NOT close the test. Call Alabama HOSA at 334-694-4766

10. MIDDLE SCHOOL EVENTS and POST-SECONDARY/COLLEGIATE (PS/C) EVENTS:

a. Top six will be posted on www.alabamahosa.org
b. Top three will be invited to compete at International Leadership Conference
c. Middle School and PS/C competitors do NOT attend State Leadership Conference




MIDDLE SCHOOL

SQE digital submission requirements for the non-testing events:

ALL NON-TESTING event submissions should be uploaded to TALLO
- Although the HOSA guidelines state Middle School does not require Tallo uploads, AL HOSA SQE requires them!
- Students must create an account in order to upload to the system
- Students do NOT have to complete all portions of TALLO in order to upload their submission
- Please contact TALLO for technical assistance if needed

855-765-7836 https://www.tallo.com/contact/

- TALLOHQ

Public Health

Upload a YouTube link to TALLO -EACH MEMBER SHOULD UPLOAD
o No more than 4 MINUTES
o Follow round one directions in guidelines

# Extemporaneous Health
Poster

Upload a .jpg of the poster created to TALLO
o Complete on letter sized copy paper
o Proctor will provide 60 minutes after providing the topic
o Topicis provided to proctor prior to testing week

% Prepared Speaking

Upload a 2 minute YouTube link to TALLO. The video should be a shortened version of
the complete Prepared Speaking presentation, highlighting the main points. It should
give the judges a good idea of what to expect if the student moves forward to ILC. It
should allow them to score the content, organization, and delivery as described on the
score sheet.

¥ Health Career Display

Upload a YouTube link to TALLO videoing the display-EACH MEMBER SHOULD UPLOAD
o Include measuring the display in the video (height/width/depth)
o Do NOT include verbal presentation or explanations
o Video should be no more than 2 MINUTES
o The video should clearly show everything that is scored on the Round 1 rubric
o Any item not clearly seen in the video will be given a score of zero (0).

*Health Education

Upload a YouTube link of the team describing their presentation to TALLO-EACH
MEMBER SHOULD UPLOAD

o Cover the presentation content required in the guidelines

o No more than 6 MINUTES

o Upload a pdf of the Lesson Plan Narrative portion of the portfolio to TALLO

¥ Exploring Medical
Innovation

Upload a YouTube link to TALLO under the correct event section- EACH MEMBER SHOULD
UPLOAD

2 minute maximum video showcasing the innovation

Include measuring of the exhibit within the video

Exhibit/video should explain what the innovation is & what it does/how it is used, how it
will change healthcare, why this was chosen, history of the innovation, cost,
benefits/challenges, & career implications as the guidelines specify in section A & C.
Sections of the A & C portions of the rubric will be used to judge

Must include reference page in video

Do NOT include verbal presentations or explanations

TESTING EVENTS

ALL Testing events will be completed using the National HOSA on-line testing system

¥ Asterisked events do not have first round instructions in the guidelines and have been modified by Alabama HOSA
to accommodate a Qualifying Event.

(Revised 10/24/2019)




The top SIX will be posted for all Middle School Events

www.alabamahosa.org

Advisors with competitors qualifying to compete at International Leadership Conference will be notified by email
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EXTEMPORANEOUS HEALTH POSTER - Judge’s Rating Sheet

Section #

Divi

Competitor #

. Eye-catching /
stands out in a
crowd .

Sl !
The poster stands out
from the other
competitors and
draws in the audience
tdwant to learn more.
i{ is unique, grabs
yaur attention, You
are intrigued and want
to jook more closely.

The poster is visually
pleasing and eye-
catching. The
audience ls intrigued
and wants to know
mare.

ision:

MS

S8

Judge's Signature .'

| S
Some aspecls of the

poster stand out. It
is neat but lacks
originality,

PSC

; :
The poster does not
stand out from the
other submisslons.
It uses basic design
- principles.

w

The poster does not

catch the viewer's
&ye and Is not
appealing.

B. Contains a clear
message on topic

The message of the

poster Is captured in a

very clear and concise

manner. Many

[ relevant items from
the supporting

material in the secret

tople are Included

The message of the
poster 's mostly clear
and concise. Some
relevant items from ||
the supporting
material of the secret
toplc are includad.

The poster's
message relales to
the secret tople but
acks the supperting

detalls and is not
especlally clear,

The message s off
topic and:lacks -
clarlty,” Minimal

supporting materials

are referenced from
the secrat topic.

The message is not

clgar. The artist

missed the objective
wheh demonstrating

this topic.

C. Impact the poster
leaves on the
audience

The poster leaves an
impact en the
audience, they learn
something, are
informed or called to
actien by viewing the
poster. A sanse of
urgency to take-action
s felt by the audienca.

The audience may bé

to action” from viawling

The poster Is
informational and
sends g message,
inspired to be "called

the poster

Some Impact is felt

by the aiidience after
viewing this poster.

Mlmmal |mpact is
made by'the

audiance viewing the

‘poster,

No impact or calf to

action Is felt by the
audlence after
viewing the poster,

D. Artistic Value /
Artistic Skill

The poster Is
assthetically pleasing,
displays great use of
color, textura, shapes
and spacing. Artwork
demonstrates the
student has
exceptional {alent to
express Ideas through
art.

The coloring and
lettering were
capturad in a unique
way and built the
dasign into the theme.

Lots of color variation,

spent time creating an

shapes, and
appealing design.
Shows the student

artistic piece,
Color and lettering

within the poster:

" The posterIs .
moderately
appealing. There
are a few diffarent

mediums showcased

on the poster,

The use of ¢elor and
were Used effectively | lsttering was mostly

effective en the
poster design, -

Would like t6 see °

more variation,

-{ the basie design or

The poster does not
appealtothe [o
audience’in a

slgnificant way.,

Limlted use of
creative materials,

Minimal color/
- shapes/ design.
The artist used very
little color variaticn
on the poster. The
message Is lostjn

¢holce of font

Artistic skill lacks
xaculion and overall
.zosthetics,
Appearance is
messy, lacks color
and texture, and/or
sffort.

E. Overall appearance,
heat, attractive, &
correct spelling

Not only Is the artwork
original, the design Is
high quality, unique
and the abllity to
cohnect to the topic is

creative, The
caompetitor added
information above
what was required
from the event criteria.

Writing Is neat and
professional, and free

fro IIfqg o

the topic and includes

Writing Is legibie, and

The poster is
attractive and looks
professional, The
design connects to

relevant information,

minimai spelling
errors are chserved.

The postar incllides

mostly relevant
information and
generally neat in

appearance. Minimal

spelling error{s)
and/or attention to
detall may raduce
- overall score.

The poster needs
mere attention o

was prepared in a
rush. A few spelling
errors are present.

The poster is not
formulated clearly,

detall, It locks as If itithe content is hard to
understand, A lack
of effort was put Into

this poster,
Multiple spelling
errers are preseant,

HOSA Extemporaneous Health Poster Guidelines
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EXTEMPORANEOUS HEALTH POSTER

Competitor Equipmeht Check Sheet

Competitor # Division: MS S§ _ . PSC

 Competitors are expected-to provide supplies appropriate to their preferred art medium.
These are limited to: '

Art spray fixative or non-scented hairspray
Chalk |

Charcoal

Colored markers

Crayons

Erasers

Ink pens

Instruments used for drawing arcs, angles and curves (For example: T-square,
protractor}

Paper Towels/ sponges

Pastels '

Pencils of any type/color’
“Pencil sharpener (must remain intact)
Ruler

‘Wet Wipes

White Out

OOOOO0O0 OO0O0O0oon

There are NO potentially hazardous materials

Competitor is in official HOSA uniform, proper business attire, medical scrubs, or polo
and khakis.

C Competitor showed proper Photo D

aln

Checked by;

(Event Personng] Initials) {Print Name)

HOSA Extemporaneous Health Poster Guidelines {September 2019} Page 5 of 6
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, HEALTH CAREER DISPLAY
Jud_ge’s Roend 1 Rating Sheet — The Display

o

Team #

Ail saven Items B

| MUST be'eamipleted

to receiva 25-points.

f¢ any portion Is".
rissing, Secticn Als
scored a 0.

For more inforrmation
an the allinone
points, please visit:
hitp:/iwww . hosa, orali

udge

No partial points are
| given In Sectioni-A,.

cardboard

only)

identlficatlon

A. Points for followmg Guidelines: ol
| Dlsp{ay is no more than 35" high x 48" wide x 24" deep, w:th board maﬁ'e of oam or corrugated

All or nothing:

1, Career Overview

exceptional
representation of the

researchad career /

career clusier.

Information is
accurats, current,
and presented ina

logical manner,

Display provides an

The content of the
display Is mosfly |

clear, ldeas are
. sequenced ind
logical manner.
The display
provides -
infarmation that
describes the
career { career
tar,

Division: MS

-Judge’s Signature

[ Paiwerls NOT used (electric, battery, &ts...). .
1B Dleplay reflects a health career or a clustér of related health careers.
1o Inciudes Reference Page on back of display.
{7 Reference Page fs uploaded to Tallo by each team rmernber by publlshed deadiine. (SS & PSC dwismns

{J Displayfequipment is safe and poses no hazarde
(] Display Is in Engligh and contalns competltor names, chapter and leiSIDn en the back side for

25 points
“or

0 bpints ‘

85 _

ge0;

PS/Collegiate

The Information on
the display is
somewhat vague
and does not clgarly-
“~defing-the -
-career/cluster.

The sequencing of

" |ideas throughout the

display is'unclear. :
The display Inciudss

little information with

limnited data to

support the caresér or|

career cluster.

Informaticn on the
display is unclear
““and does not

L provide -
-understanding of

[the career,or carser|

cluster. -

1.Job _
responsibilities

Detailad information
onthe job -
responsibilities Is
given along with an’

Joh responsibillties
were provided,
Good information
oh the job

A description of the
job was provided.
Three speciilc tasks
were described.

A brief mention of
the job
responsibilities was
given, and only cne

No mantion of job
responsibllities or
tasks assoclated
with the job were

Estimatad time
required to complete
requirement is also
given.

requiremants.

excellent description] dascription were to two specific tasks provided.
of five or more tasks| given with four were described,
specific to the health]  specific tasks
career. described.
2. Education Detailed and There is a There is a short There Is an There is no
requirements thorough description| description of the | description of the incomplete description of the
of the educational educational educational description of the educational
reguirements with | requirements. It requirements. educational requirements.-
information on any provides requirements.
degrees with information on any
" lcourses, certificates, degrees,
licenses, or other certificates,
special licenses, or cthar
requirements. special

HOSA Health Ca

Judaes:

4. should c!€oxl1 show et bmlle& ed

ear Display. Gu:dellnes (August 2019)
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A detailed and | Salary at the local/ | A description of the | There is'a vague There is no
at the local/ accurate descripilon| natlonal/ global | salary range for this | dascription of the | description of the
national/ global of the salary and | level Is provided in | career Is provided |salary range for this [salary range for this
level wage information for| the display along without spacific carser/clustar. carea’,

this careeris -71.  with a brlef details, .

provided at the lecal, summary of the
nafional and global | wage detzlls,
Jevals,:The team ' | . :
providas the yearly,
monthly, and hourly
rate for this position,
Opportunities for
advancemernt and
future earings are

) provided, o : : )
4. Benefits/ - The display - | The display shares| = The display . ‘The display Thers was ho
" challeriges ~ leffectively highlights| hightights of four describes three  [mentions ona or twe | mention of benefits
associated with  [five or more benefits benefits.ar . . - benefits or benefits or or challenges with
this career .| and chailenges challenges challenges with the | challenges of the the career,
o assoclated with this commonly caraer/ cluster. speclfic career or :
career, assoclated with this : carear cluster,
g carear. .
5. Additiohal relevant|The display featuras The display The display features | The display shares N additional
- career information five or mora featurss four ihree additional  |two additional detsils| information on the
Can discuss additional relevant | additional detalls | detalls relevantto { about the career, careerfcarear
detalls/tralts including | details-asscciated -|  related to.the the career, o - cluster wais
(but notlimited to): - -] ‘with the careér/ caraer or career S o provided.

Carser environment, career cluster. © cluster, -
technelogical needs, . ) oL

work schedule, personal

ch taristics; eic).. . -

"The artistic guality The display The design is
exceptional. The. |is good; the artwork incorporates artistic design are | simplistic and not
artwork is vibrant, | stands out, The balanced daesign  tincorporated into the visually appealing.
balanced, visually | design elemients - [ohoices, showcasing!  display. Bettar

" [plsasing and pushes| ‘sesm fo be wel}- " some artstic design/color choices,
the boundaries of | thought out and | features. Some of should be
-artistic expression, | - comprehensive. .| the.design lacks fncorporated to
The design cholces : - -| artistic detalls that | assure the artwork
take the display to : ‘| took away from the | on the display is
tha hext level, overall visual of the | pleasing to the eve,
) displ -

2, Creativity and - The display . The display is . The display has . asic elements o itlls ‘creativity or
Originality ‘Incorporates innovative and | moderate levels of craativity and criginality was
’ : creativity and cregtive. It offers creativity and - innovation were capturad in the-
nnovation that. make| something unique - -originality. captured In this display of this
it unique. -The but is missing the health career - |heaith care digplay,
display has the wow-factor, display. "It blends in {Mora effort needed.
“wow-factor” and with the other
stands out in the o . competitors, -
roof sbove all ' :
) - others. : :
3. Appearance /" - |- Thedisplayls Display is neat and| The display was | The display lacked The display Is
Organlzation - excaptionally neat, | organized. The |basic and could use | organization and/or | either toc busy or
- |- organized, and ‘centent has a more arganization | contained several |lacks enough detail
arrorfrea, | logical flow with | and thought to be [spelling errors. The| to support the
Informatlon s clearlyjonly minimal erfors. understood. . - flow of information content.
displayed and easy seemed to be out of
to understand and . ‘ order,
foll

-HOSA Health Career Display Guidelines (August 2019) Page 9 of 11



Alabama STE Rubric

HEALTH CAREER PHOTOGRAPHY — Judge s Rating Sheet
Round 1 —The Photos

Section # | - Division:  SS . PS/C

Competitor # - ___Judge's Signature

Cabhl i
No partlal pomts are
given in Section A,

Al % itéhé MUST B8] Photos DO NOT. |nclude graphlcs backgrounds ot ofher elements added to them in accordance with

le #5. -
be ol ]eted to recgive rd
15 pomfs UA .jpg copy of EACH photo with siired permlsslon forms ang narratives were uploadad to Tallo by

“the publlshed deadiino, -2, os' requ.wtd or SQ.E

If any portion is missing, | Mt M ' ' o -
Section A is scored a 0. | (I Narrative descrlption (one paga only} Is included for each phote (NOT in a sheet. protactor) 2 havvdtives [ PJ'F fovma

. ) EI Permlss on forms for faclllty!subject ara included for each phota (NOT jn a sheet protector)
For more information on M S . - i
the all/nonie points,

ploase visit: . B ST Al or nothing:
http vy, hosa orq!lud ‘ S o
ge. . 45 points
- Cor
0 points

The pletures must ba of  [# photos subm'll{ted that | % photos submiited [§ photos submitted y‘photog ) ﬂ“p olo

different health. .~ | - highlight 3 different that highlight 2 that hightight the submlited submitted
orofessionals 1nw ~health career flelds, - different health  |sams health career ) . NO hﬂ{‘o
different flelds o _ career fields. T field. Ounly | P
(ie, nursing / pharmacy / : T ' ‘ i b
physlcal therapy, NOT S o ’ sL .

dentist / dental hyglemst !
dental assistant).

‘Judges — remember the purpose of this event is to encourage competitors to explore and analyze different health careers through the
medium of photography. Three photos all of the same profession/field don't expand the competilor's perspective very much. Use your best
judgsment if the-hree-photos used align with the event's overall purpose .

int oints oirl . point
1. Focus of occupation A clear center of interest] - The health .- The photo The photo is of g | The photo does
within the photo is captured In.the phote |professional is at the|  highlights an health careerbut | not capture a
’ with a clearly defined | center of the photo individual in 2 | doss not focus on health
subject (health and tha careeris | health caresr but the individua! prefassional
professional) performing | easily defined. The | the careeris not | performing the parforming
an aspect of their job, job aspect the easlly defined. deoupation, functions of their
The health professlenal [subject'is performing| - - job. The career
is clearly visible and | is not clearly visible ‘ in this photo is
: identifiable In the photo, in the pheto, ) : . ._Unclear.,
7. Originality of photo The photo Is creative The pholois a The photo is The photo has a -| The phota Is
and unique which makes| unique image and | creatlve but falls | fimited amount of uneriginal, It
it memorable. The brings the ‘| short of aunique | creatlvity. |t does | does not bring
viewer can feel the occupation to life. | and original | not spark emotion jthe accupation to
emolion of the phote | The *wow-factor” is prasentation, by viewing. - life or instlll ’
through the Image alone. missing, : amotion by
The photo brings the viewing.
ocoupation "to fife”
through its imagery.
HOSA Health Career Phatography Guidelines (August 2019) , : Page 11 of 16
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_ 3. Narrative Deéo'ription

The competitor
Hescribes the experience
of how the photo was
taken in detall and brings
- the scenaric to life.

No spe[lingr errors. .

4
of the experience
was captured. A

creative description
was offered,

'1-_2 spelling arrors -

not leave the reader|

The asaription of:
the photo was
average and does

wanting to know
more,

34 spelllng errors

e description of
the photo Is basic
and does not
provide context to
the compatitor's
expetiencs.

5+ spelling errors

No description of
the photo was
provided.

4. Proper exposure /
framing

Exposure = “The amount of]
light which reaches your
cameéra sansor or film"

~[The phots Is Righ quaty

and contaigs proper ;
exposiré. The Subject | i
focused/framed, the
colors of the photo are
vibrant, or effactive use
of black/white'ls Wsé&d; -
the lighting is bright and
captures the subject in
action. The viewer's eve
is drawn {o the subject of|
the:phote,

The. photo Is high
quahty and contains,
pmper exposure,
The subject is mostly
in-focus but could
use some

tot Q eye,

fqcused corratly.

=sharpenmg Qrlight |
added:io.pe; @Ieasing 5

" The photo Is

"hiit Heeds'

sharpéning, The
subject may or may
not be framed
“ :.properl

The photo is slightly

- of pcus he_m

The image In the

photo is not
properly framed. | -
Thie exposure is [ =
out of foous,
there is no focal |
center.

1. Focus of occupatioﬁ
within the photo

A clear center-of interast

is captured in the pheoto
with a clearly defined
* subject {health

_ professional} performing

an aspect of their job.

I The health professional

he health
professional Is at the
center of the photo
and the career is
gasily defined. The
Job aspact the
subject is performmg

e photo
highlights an
individual in a
health career but
the career Is not
easlly defined.

photo is of 2
health career but
does not focus on
the individual
parforming the
" occupation,

‘Job.” The career

The photo does
not capture a
health
professianal

performing
functions of their

. it menforable,, The

. viewer can fee! the
emotion of tha photo

through the image alone.
The photo brings the

- gciupation "to life”
through its imagery. -

brings the .
occupation to life.
The *wow-factor” is

* missing.

short of & unique
and original |
presentation,

“ls cflearly visible and | Is not clearly visible | 2 “In this photo is
identifiable I the photo. in the phata, _unclear.
:.4 The photo is creative The photo is a “The photo is The photo has & | -The photd'is
_ land urﬁqua whitkimakes unigue image and | ereative butfalls | limited amountof | unoriginal. It

creativity. It doas
not spark emetion
by viewing.

the accupation to

does not bring

life or instill
emotion.by
- viewing. -

3. Narrative Description

The compatitor
describes the experience
of how the photo was
taken in detall arid brings|
_ the scenario to life.

No spelling errors,

A positive descriptiony
of the experience
was captured. - A

creative description

was offered,

1-2 spelling e)rror's=

nof leave the reader,

The description of
the photo was
avarage and does

wanting to know
.more,

3-4 spelli'ng errors

The description of
the photo is basic
and does not
provide context tc
the competitor's

~ experience.

5+ spelling errors

No deécrlptlon of
the photd was
provided. - -

4. Proper exposurée /
framing

Exbosure = “The amount of
light which reaches your
camera sensor or film”

The photo Is high-quatity
" and containg propar
exposure, The subject s
focusedfframed, the

colors of the photo are
vibrant, or effective use
of black/white is usead,
the lighting is bright and
captures the sutject in
action. The viewer's eye
is drawn to the subject of
the photo.

The pheto is high
quality and contalns
proper exposure,
The subject Is mostly,
infocus but could
use some
sharpaning or light
added to be pleasing

“to the eve.

|subject may or may

The photo s
focused correctly
but needs some
sharpening. The

.hot be framed
properly.

The photo Is sightly]

out of focus, the

exposure andfor

framing is slighdly
off,

The image in the
photo Is not
oroperly framed,
The exposure is
out of focus,
there Is no focal
center,

HOSA Health Career Photography Guidelines (August 2019)
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p
withimhe photo

Tl ikt ] re il
A clear center of interest
Is captured in the photo
with a clearly defined
subject {health
professional) performing
1 an aspect of their job,
The health professional
Is clearly vislble and,
identiflable in the photo.

The health
professional is at the
center of the photo
and the carearIs
easily degfined. The
|ob aspect the
subject is performing
is noi clearly visible

The photo
highlights an
individual.in a

heaith career but

the career is not
easlly defined,

The photo is of a
health career but
does not focus on
the individual

The photo does
ng¥tapture a
health

professlonal -
performing .
functions of thelr
job. The career
in this photo is -

occupatlcn “ta M
through its image

ocoupation to life.
The “wow-factor” Is
missing.

not spark amotion
by viewing.

N in the photo, . . : -unclear.
2. Qriginality of photo * N The photo is creative The photo ls a The photo has a The photo is
S . ane| unique which makes| unique image and Iimited amount of [ unoriginal. it
7 ' brings the creativily. It does | doés not bring

the occupation tg,

3. Narrative -Descriptlon

The competitor
Klescribes the experience
of how the photo was

taken in detall and bringg
the scenario {o lifs

The description of
the photo was
averags and doss
not leave the reader|
wanting to know

The descripticn of
the photo is basic
and does not .
provide conf
the competitor's

9(7pr0vlda_w

NQg description of
tha photo was~

framing

Exposure = “The amoun
fght which reaches yo :

The gatia Is high quality
d contains proper
-Jekposure, ' Tha subject is

focused/framed the
colors of the pheto are
vibrant, or effectlve use’
| of blackfwhlte is U&ed,
the lighting is bright and
captures the subject In
action. Tha viewer's eye
s drawn to the subfect of
the photo,

quality and contalrs |

proper exposure,

"[The subject s mestly

in-focus but could
use some
sharpening or light

added fo be pleasing

to'the eye.

sharpening. The®
subject may of may
not be frémed

proparly.

out of focus, the

- exposure and/or

framing is slightly
off.

(,_.
mors. experience. \{ _
No spellipd errors, 1-2 spelling errors, Wfling arrors | 5+ spelling errors - (
4, Proper exposure. i The photo is high The - |The photo Is slighily

The exposure Is
out of focus,
there is no focal
center,

AN

HOSA Health Career Photography Guidelines {August 2019}
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Section #

A0 (. QHE Ko &

HEALTH EDUCATION - Judge’s Rating Sheet

3Team: #

No partial points are
given in Section A,

Al SEVEN items
MUST be completed
to'receive 30 points.

I any poriion is
missing, Section A
‘scored a 0.

Far more information
on the all/none
peints, please vislt:
htto:/fwww.hosa.crgfi
udge

[0 Nothing except p

D Title Page — Event Name, Title o
the target audience, tearm member n
state/country. One page only. )

(1 NO sheet protectors, page dividers or lam]

OA .pdi of the portfolic was uploaded to,T;
& PSC divisions only).

ortfolio showi

Judge’s Signature
Division: MS

SS

ss0n, age or grade level of

' All or nothing:
. 30 points
or

0 points

PS/Collegiate

1. Lesson Plan

Narrative. provides

s | Narrative provides |

e narrative

The iessbﬁ plan

selected tople.
The supportive

W
5t 4 reliable

| BoUrces.

- least 3 reliable -

research) is
provided o W ,

ars used.

information. At least
2 reliable sources

Narrative ".an outstanding . ['a good descrlptlon an adequate " |somewhat describes | narfative doas not
desgription of the | of the goal of the | description of the [the lesson plan goal provide a
,\"_ goal of the lesson, |  lesson, mostly | | goal of the lesson, and plan for deseription of the
thoroughly outlining | - outllnmg the’ falrly cutlining the Instructicn, goal or plan for
the instruction plan, [ Instruction plan instruction plan, - instructicn
upportive A detailed overview| The supporlive The portfolio Very little suppertive|  No supportive
tn atioh of supportive . infortation provides some information is information is
i information {data’ |provided is good. At supportive provided onthe .| provided about the

selactad topic, ‘Only

selog pic.
/,tad—to _

—_—

3. son Qutline .

The lesson was

of the execution of
the lesscn, Clear
evidence of the
lesson (such as
photographs of the
lesson) is provided.,
The evidence
providad
;!
apening, delivery

and closing.

clearly definad with

key elements, a
W
detailed explanatt

s the
ad a strong '

The timed outline
pravides
explanaticn of tha
lesson format,

ome photos or
othe ils ars
provided to br
the instructional
presentation to life.

/

The losson outline
adequately defines

tha details of the
olements of the
lesson,

>

.thﬂe gvidence of a .
lesson plan outline is
provided. .

\

No outling s
included in the
lesson outline,

| -evidence of the
instructional
presentation wers
included.

~

y —

photographs or |

2

.

(e

HOSA Hea!th Education Guidelines (Au ust 2019
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",
-

et

Exceptional
examples of
teachlng materials
(such as lesson
andouts, scripts,

in this portfot
highlight the dqual
af instruction

lesscn,

Exceptionai

provided during this [

value to the
porifolio.

Tha ias-s;.mhplan
materlals are good
quality. They add

-The materials
developed for this

leval of quality.

lesson are averags.
They have a baslc

The lesson plan

attentlon to make
them average
quality.

materials need extra

The lesson plan
materials wera poor

N
%@{oo Is

axamples of lesson
feedback tools (stich
_as tests, written
~ . evaluations,

- slirvayg, or other
ltemis to evaluate
aldience learning)
‘-g@re Showcased in
“the portfollo and
provided feedback
from audience

memberV

Iesson feedh
tools are provid

ok

in the portfolio.

used to evaluate
lesson plans were
"not effective.

Tha feedback tools

No feedback tcols
were provided.,

1. Objectives /
"~ accomplishments
of project

k.

| 2. Incluslon of

The activities used
in this lesson were
detailed with clear
objectives and
sevaral

accomplishments
wera highlighted in
the presentation,

with only minor

belter organized

The activities used
in this lesson were

‘mostly clear,;
objectives and

accemplishments
WGre'hIghIEghted.

portfolio {s neat,

examples where
the pages could-be

__although some
pages appear to be
cluttered or busy.

6. Speliing, no There are a few There is & mix of Ther There ara many
1 grammar, mincr misspellings | good spelling and | several misgpellings | misspeilings and -
punctuation, grapamatical errors | or grammatical poor spelling or | or there Is v overall weakness ©
neatness ughaout the entire| srrors that will be proper grammar and| - corract gramri within the partfolio.
* portfolio. The - | easy to.fix to make | improper grammar. -present in the The porifolio looks
portiolio Is vary neat| it appeal to the The portfollois | portfollo. Portfollo nprofessional.
and presentable. viewer. The presentable, needs more

organization or
altention to detall

The gbjectives and
accemplishments in
this lesson were
somewhat
highlighted In this
presentation.

medla/software

The team effectively
described the -
Inclusion of original
and/cr appropriate
media / software in
the presentation.

NIA

The taam attempted
to describe the

| original and for

" | appropriate media /
soflware. More
attention to detail is
noeded to be

affective.

b

ar

" HOSA Health Education Glideiies (August 2019)

The objectives were | .The objectivesin
somawhat clear, littlethis lesson were not|
- demonstration of - [clear and there was
accomplishments | little evidence of
was evident in the | accomplishrnents
presentation. made throughout
the presentation.
N/A The team did not
describe the use of
.]media or software.
to support their
presentation.
Page 8 of 10




‘ 1 Health- related

Interesting

extremely engaging

engaging and

ig engaging and

Lesson is health N/A N/A N/A "Lesson Is not health
. related, related.

2. Meaningful, Lessonlis * The lgsson is -The lesson offers .| There Is liltle value | The lesson is not
relevant, . exceptionally _.relevantand.. | some meaningful | conhected to this « | relevant and does
importance to .. -meaningfl, :  { important for the and |mportant - lesson for the not hold a sense of
audience " relevant, and  laudience. The topls] = content but it is audienca, Importancs to the

important fer the  is beneficlal for the un’clear if this topic is S audisnes. The topic
audierica. The tople audience, beneficlal to.the :lin-na way connects
is vital for this o audience or not, fo the audlence.
‘| audlence to know! ' B ‘
3. Engaging, -The lesson is The lessonls . | Some of the jesson [The lesson Is silghtly The lesson does |

engaging to the

not-appear to be

Much thought and

» | conslderation went
-[Intg the instruction to

assure thé content
would be well-
" recelved, -

targeted audience.

and will captivate. | Inferesting tothe | . . considerad .- - audience engading. Moie

the Intarest of the audience. moderately - - N effort needed to
audience, : ~interesting by ths | hold the interest of
L audienge, - L . thg audience.
4. Appropriateness The quality of Instructron was | The instructlon was | Instruction was | The Instruction was
_to targeted T "instruction was - appropriate ta modetately age- | slightly appropriate | inappropriate for |
audience’ appropriate for the targeted audience. | appfopriate to the for the targefed the targeted -

: v age of the audience, T audience.

- audlence,

5. Lesson creativity
and ariginality

1. Vo _
Pitch, tempo,
velume, quality

The tesson Is highly
creative, original,
_and incorperates
_real and authentic
learning.

. The lesson is
unique and oflginat
in content,

Each speaker's -
voice was [oud

enough to hear, The
speakers varied rate

&volumeto
enhance the”

Each speaker
spake loudly and
clearly enough to

be understood. The
speakers variad

rate OR volume fo |

The lesson plan was
mostly creative and
only someéwhat
o] glnal in content

Each speaker could
be heard most of tha| -
time, The speakers
attempted to use
soma variety in vocal
quality, but not

The lesson was fairly
creative but lacked
original content,

‘| connect with your

The lasson lacked
creativity and
originality. -More |
effort naéded to

“audience, -

speaker s voices
wereijow,..Judges
) havé'dlffldﬂlty
hezring the
presentatlon

Judge had dlfﬂcu!ty

much of tha spegich

§ thtle varlety In rate

hearing ‘and/or
understanding - -

due tg low volume.

enthusiasm

enhanced the
delivery of the
speach and did not
distract. Body -
tanguage reflects
camfort Intaracting
with audience,

Faclal exprassions |

and body language’
- cansistently -
generated a strong
Interest and
enthusiasm for the
topie. -

and nen-distracting
“movement during
the speech. Some
" gestures were -
“used, Faclal -
expresslons and
body language -
‘semetimes
generated an
Interast and
enthusiasm for the
topic.

language reflects
- some discamfort
interacting with
audiznce, Limited
use of gestures fo -
-reinforce verbal
mesgage, Faclal
expressions and
body language are
used to try to
generate enthuslasm
but seem somewhat
" forced, . '

speech, Appropriate| - - enhance the -+ |always successfully. | or vo]ume
pausing was ‘speach, Pauses | T
: empioyad, were attempted. - - L
2. Stage Presence " Movemaents & The speakers |Stiff or unnatural use Most of the speaker 5| Né altempt was
Polsg, posture, eye} “ gestures ware - maintained of rionverbal . ‘| -~ posture; body made to Use body
contact, and ‘ purposefil and adsquate posture { - behaviors, E!ody N Ianguage and facial| movement.or -

- exprossions
indicated a lack of
enthuslasm for thé
topic. Movements
ware distracting,

topic came through

- gestures lo
enhance the
_message. No |
interest ar
enthusiasm for the

in presentation,

" HOSA Health Education Guidelines {August 2019)
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i i'yery

S

olht:

i point
Many distracting

3.

.

Diction*,
Pronunciation**
& Grammar

Dellvery emphasizes
and enhances
message. Clear
shunciation and
pronunciation, No
vocal fillers (ex:
“ahs," "uhfums," or
"you-knows"). Tone
 helghtened Interest
and complemented
the verbal message.

anhance massage.
Clear enunciation
and pronunclation,
Minimal vocal fillers
(ex: "ahs,"
"uhfums," or "you-
knows"). Tone
complemented the
verbal message

Enunglation and
pronunciation
suitable. Noticeable
verbal fillers (ex:
"zhs," "uh/ums," ar
"you-knows"}
present, Terie
seemed Inconsistent
- at'times.

. Delivery guality
minimal. Regular
verbal fillers {ex:

"ahs," "uh/ums," or

"you-knows"}

" prasent, Delivery

problems cause

disruption to
message.

errars in
pronunclation
and/er articulation.
Monctone or |
inappropriate
varlation of vocal
character/stics.
Inconsistent with
verbal message.

4.

Team
Participation

Excelient example of
shared collaberation
in the presentation-
of the project. Eachr
team member spoke
and carried equal
parts of the project

- presentation.

NfA

The team worked
together relatively
well. -Somes team
members spoke
more than others.

N/A

One team member
dominated the
presentation.

** Definition of Pronunciation — Act or manner of uttering officially.

HGSA Health Education Guidalines {August 2019)

* Definition of Dictlon — Choice of words especlally with regard to corractness, clearness, and effactiveness.
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Alabuma SQE
“Rubvic

JOB SEEKING SKILLS ~ Judge’s Rating Sheet

Section #

Judge’s Signature

S8

Competitor # Division

A. 'No partial points . -
are given in Section
A

Points for following Guidelines:

3
All BPEEtems MUST be
completed to recelve 35
points,

0 Submltted i

 English
If any portion is missing, e
Section A s scored a 0.

For more informaticn on
the all/none points, please
|visit:

http:/ww, hosa org/judde

[I Cover lstter and resume are ong page each )
U Cover fetter and resume are uploaded to Tallo by the published deadline

All or nothing:
35 points

or

PSC .

introductlon, body
and conclusion

paragraph, There Is

a proper salutation

appropriate, but

there are a few .
minor tweaks that
ceuld be made to

correct; but there
are a couple major
problems that ara
rather distracting te

oin oints )
1. Organization Letter includes an Most-of the Some of the An attempt was
arganized organization is organizaticn Is  made to crganize the

cover latter, but there
are ‘stil signfficant
. prablemsthat - -
distrast the viewer

o}]

[The cover letter has)
little to no’
organization, which
could mean
inconsistent fonts,
‘no separation of

of content are
misslng that are
cruclal to make the
cover |etter top-
notch.

the main parts of
the cover latter
includes the
nacessary
Information about
the candidate
(qualifications and
strengths that
pertain to the job,
how they found the
Job, and how they
will impact the
company in the
future). It makes for,
a great infroduction

informatlon is
present, but a few

major, relevant
pieces are missing.

parts of the cover
letter that are
missing or are
inserted improperly.

at the greeling with| make the cover -the viewer. from reading it from | - paragraphs, or
a precise contact | letter flow better to ' o top to bottom. | Improper ordering
name. The entire the viewer. : © of toplies.

cover |etter »

lmounts to ne more

than one page in
length.
2. Content The content within | A few minor pieces A lot of the There are significant | There is little o no

content present in
tha cover letter., No
sffort was put forth
in order to include
the necessary
information. It is
“missing all or
almaost all of the
needed information
about how they
qualify for the job
and thelr strengths
pertaining to it, how

| they found the job,

why they will be a

entlre cover letter.
to the viewer,

flx to make it appeal| -

lettor.

to the resume. good fit with the
: ‘ . company.
| 3. Neatness, spelling, There are no  [There are 1-2 minot|  Thete are 3-4 There are 5-6  [Fhere are 7 or morg
grammar spelling or misspellings or spelling or spelling or spelling or
grammatical errors | grammatical errors | grammatical errors | grammatical etrors | grammatical errors
throughout the | that will be easy to | in the cover letter. | present in the cover | in the cover [etter.

HOSA Job Seeking Skills Guidelines (August 2019)




”1 Contentl','
organlzation
The resume

requirements -,
include;

Porsonal information
in the heading
Clearly stated carear
objective

Education

Work Experience
Activities and awards

Neatness,

spelllng, grammar [spelling or grammar

The Candidate
includes all five of
- the required
components of the
resume and
‘organizas the
. documentin a
"Jeglble and
professional
manner

The resume flows
smoothly, and

- action verbs ara.

used to describa

the candidate’s

strengths, . -

Q11!
The candtdate
five required

resume,

The resume flows
smoothly but lacks
descripticn of
“@xperience that
“allows the -
interviewsr to gain
a clear picture of
the smployment
-and sducational
" " history.

includes four of the

-| Some action verbs

- The candidate
Includes three of
the five required

resume,

were used to
describe the
candidate's
-strengths,

Fair lavel of
organizatlen
+ throughout the
resume,

There are no

errors throughout
the entire resume,

The required -
components may be

‘ included, but do nof |
content areas of the centent areas of the|

provide a clear
description of the
candidate’s work or
employment history,
Little detalil Is

provided.

The resume does
not flow or have
experience’
documentad that
would relate the
candidate to the
position

[Fhere gre -2 mincr
misspellings or.
grammatical errors |
that will be easy to
[fix to make it appeat
to the vlewer,

“There are 3-4
spelling or
grammatical errors

in‘the resume,

There are 5-6
. spellingor -~
grammatical errors
present in the
resume.

There are 7 or more

.- spelling of
grammatical arrors
in the resume.

completengss

fpeiis
" 2, Reflects ]Ob

- compeftitor is
qualified to hold

The job application
is filled out neatly
and free of spelling
or grammatical
errors, -

application.

are relevant to the

Job they were
seeking. Studant
was creative with

experiences fo
make application
stand out among
the rest,

gxperiences did not

[There are 1-2 minor|
~misspallings or
grammatical errors
that will ha easy fo
fix to Make it appeal| -
to the wewer

Judge has a solid
“idea of how
qualified the

candidate is from

the application.

ate. included
personal
achlevements and
interasts, bhut

stand out from
other compstitors.

The candidate put |-
. some effort into
using oorrect
‘grammar, but-3-4 .
mistakes wars
made, The .
candidate did not
proéfread to ensure
cofrectness.

t

I
application.

applicatio

There are 5-6
misspellings or
grammatical errors
present in.the job

application, The
handwntlng 0
hard to

Judge fsn't entirely
sure how gualifled
he candidate Is due
“to Important
nformation missing
on tha application,

*.| blank or irrelevant.

& candidate may
have used text -
anguJage or ignored
the rules of
capitalization and
punctuation.

Judge has no Idea
how qualified the
candidata Is
bacause oo much
of the application Is

relate it {o the
thay were applying
for.-

work experience but
seemad Incomplete.

_Candldateﬂ iistped R
minimal school or

Candldaie did not
attempt fo Inchude.
any relevant work
or school
exporience,

9
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:
Q
3

to the foliowing
criterla:
Cardidate shows

profassional
language and tone.

provide a clear

" experience or.

picture of their work

1} oints in n
1. Introductionffirst Greeting Is Greeting Is good, Greeting is Average gresting did Paor ﬂrstn/
Impxession excellent, shook | handshake was - | appropriate, but ot shake hands with|  imprassioi.
hands and engaged| appropriate but  |didn't shake hands interviewer, Candidatedid not
| professionally with | * didn't stand out ordidn't shake | conversation ls not  hands or try
the Interview upon amongst hands correctly, | engaging or there gage with the
arrlval, Great first competition. conversationis  was no conversation,| . interviewers.
‘imprassionl : appropriate. o g - ’
Content of \ The candidate Most questions The candidate tions Most guestions
answers showcased each of| wereanswered | covers 3ofthe & were apSwerad were answered
) Interviewers are he five oriteriain honestly and Interview answer | thougfully using | Inappropriately, .
b looking for-answers | their answers with | thoughtfully using |criteria but does not]  prbfessionai ‘didn't elaborate on.

nguage. The
interview was
underwhelming.

ahswers

Covers 2 or fewer

For

about the position
and related skills to
{he job, prepared
and practiced
intarview questions
and was preparad
with company
research, They
answered all
questions put forth
by interviewer by
showing confidence
and understanding,

knowledgeable of
the &kills related to
the job. They had
researched the
company and were
able to ariswer
most guestions.

company research.
Answerad somse of
the questions from
the interviewer.
Some confidence

willingness to The candldate strengths. . S of the 5 interview
volunteer-informaticn now | covers 4 ofthe 5 Caovers 2 or fower of oritaria, |
. Responds ‘ more abouthe interview answer the 5 intervisw .
“appropriataly to _Bxperiences criterla,” ciiterla, . -
‘avary question, ;- strengths and -
« Relates strangths - skillsets of the .
and skills for thé job. candidate.
+ Sounds professional
in choice of :
vacabulery and
desoription of
perscnal strengths.
+ Knowledgeabls
about the position
and includes key
. roles and
responsibliities as
part of the answers,
B o .

3. Confidence, ,™ Candidate exhibited| Thé candidate was |~ The The candidate The candidate's
maturity, ) confidence - | £onfident but not | exhibit appeared to be  [nerves got the best
enthusiasm - throughout thelr £ convincing. They |lsvel of cor{dence [nervous and anxious of them. They were

interview. Genulné [were excited for the in his/he about the interview,- not able to
exciterment for $he | pending pasition .| intarviewing abiiily | It was evident they |showcase thelr best
pending posifon | butneed alittle | but seémed a Iiths | were excited to be - work In the
I ; | ‘maore pallsh o be nenous, ere; they just need | interview. Keep
themselvés with [offered the positicn, ‘ ore practice with trying!
. T - o interviews,
would rake a great :

4, Knowledge of Candidate was ‘| The candidate was | Student somawhat Student lacks

Position Applied knowledgeabla mostly prepared with  [aware of the psgition| preparedness of

they were hiring

Thay were unable

answer questions
asked by the
interviewer.

. [company research.
Lacks confidence In
speaking wiih the
N Interviewer, - .

HOSA qu Seeking Skills Guidelines {August 2019)
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*Dictrlo;l Zmd )
**articulation

and posture

*Diction

Eye contact polse

Candidate asked 2~
3 questions that

were relavant to the
position, maintained
_composure
througheout the

The candidate
speaks clearly,
enunciates words.
Clear, crisp spesch

- hear and
understand.

displays
contact, displays

demeancr; sits up

which is easy o .

“The candidats
comfortable eye”
confidence in thelr

straight throughout

Candidate asked 1-
2 relevant
questions abeut the
position. They
remainad
professional
throughout the
Interview.,

© The candidate
makes eye contact
most of the tima,
sits up straight and
conducts
themselves with

/POl
Candidate asked a
question about tha
nosition that may or
may nct have been

.|pasition or that wa;

“lor do not enum

‘relevant ta the -

already addres el

- The candidate
speaks clearly,

their words.:

"The candldate
displays some eya
contact but looks

down or to the side

of the interviewers,

interview.

confidence,

position, They did
not shake hands or

thani the
interviewar;

The candidate
mumkbles some of

the time and speaks

at a low volume,

The interviewer must
ask the candidate to
répeat themselves,

The candidate
makes limited sye

contact and does not

display good
posture,

“[interview candidate

did net ask any
quastlons, did not
maintain.
composure

throughout the
Interview end forgot
to thank the judges
at the end of the
interview

Candidate
mumbles, speaks
softly, and is hard
fo hear. - Interviewer
is unable to hear or
understand all or
part of the

responses 1o the
interview questions.

“*Artleulation - the act of giving utterance or expression

HOSA Job Seeking Skills Guidelines (August 2019}
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Alotng. SKE Kbrics

MEDICAL INNOVATION

Judge s Round 1 Rating Sheet ~ The Innbvation Exhibit
Section # _ " Judge’s Signature __
Team# . . Division: 88~ PS/Collegiate

No partial points are) A" Points for following Guidelines:
glven in Sectlon A, ec
_ . | Exhibitis no more than 48" wide x 24" deep and safely stands on own on the tadle. > ] $

All SEVEN items 1 Referenca page is included in exhibit.

MUST be.completed .

fa recaive 26 points, H Video link & refersnce page uploaded fo Tallo by sach team member, by deadline. (oOSeCAn Agm
g . a Exhiblt matenals do not extend bayond the edge of the table.

I aﬁy partion s - | O Exhibltfequipment Is safe and poses nc hazards,

missing, Sectlon A I8 [ O Exhibitis |(13Eﬁ9||5h-' 7 .
scored a 0. U A pototype is Inoluded. All or niothing:
For more in"formation . . -
on the alnone S 25 points
points, please visit: ] o - o or
hito./fwwy.hosa.orgli ) o R -

1. Innovation The quality of design The Innovation he design nformation on the The design is
Design " | of the innovation is | consists of mostly innavation is design seem to be |simplistic and does
DU sxceptional, The | orlginal design. | moderately ariginal missing key not offer an original
- | unique design (s The informatien | showcasing some elemants, Mora approach to the
‘|comprehensive and |appears ta be well-| unigue features. . information.is " centent,
orlginal. The design| .designed and . | Some of the deslgn nesded for the . - [Compaonents of the
pushes the comprehensive. | lacked details that |design innovation to design appear to be
- boundaries of . took away from the | ~ be effective. missing and judges
originality and takes overall , are laft with more
innovation to the comprehension of questions than
next level, the innovation answers,
2, Innovation Impact| The relavance of This medical This innovation Tho impact on the This design is
! Relevance this medica! innavation exhibits | suggests a minimal | healthcare industry already in existence

innovationis  promising indicators| impact on the future | by improving quality | or does not add
significant and  {of having a positive| of the healthcare of iife or reducing | value to the global

timely. This fmpact on tha future industry, healthcare costs is | healthcare market,
productprocess | of healthcare but improvement of  [questionable at best.
definitely has the may or may not quality of life or .
potential to significantly affect |reducing healthcare
positively impact the| quality of life or costs.
futura of healthcare, | reduction of care .
increase the quality costs.

of life or reduce
heslthcara costs. ‘
3, Content/ Content is writien The cortentls |The content Is vague|Sequencing of ideas | Information on the

Information clearly and concisely| mostly clear, and |In cenveying a point doas not flow exhibit Is unclear
with a logical ldeas are of view and does not| logically, Exhibit and does not
saquence of Ideas | sequenced ina create a strong includes little provide
and supporting logical manner, sanse of purpose. | information — only | understanding of
information. The The exhibit Some of the one or two details the innovation,
exhibit gives the provides the information does not| about the topic with
audience a clear audience with a support little support for
understanding of the general understanding of the| c¢laims/ evidence.
innovation. understanding of innovation.
Information Is the innovation,
accurate ang
current,

Judges” l% (0 secvideo shoubl.skow display measurements¢ mrwce?ago
¥ ! 2 (0 sec video ghonld. fhnme Wnovahn.¢ javewkoy (5)
HOSA Original Medical Innovatlon Gu1de!|ne ugus 2019) wtmnuajdm Wks ? sﬁ’&%e.%_oif V'{ SM Ot DF

- %Ogude panLs, i S (N Ages , homatnum, namy
- ?\gksmassc, %W‘CA; SPedaz-Q _e:?ﬁo%‘ W'\ M lf\ﬂﬂ'ﬂlﬂ.‘f\{



Artistic Design

The artistic quality Is
exceplional. The
artwerk Is vibrant,
balanced, visually

pleasing and pushes

The artistic quallty
is dood; the artwork
stands out, The’
deslgn elements
saem to be well- |

The display

Incorporates
balanced design.
cholces, showeasing
. sofme artistls -

ESCT 5

Basnc levels of

artistie design are

incorporated into the
display, Belter

deslgn/c’olor choices

”'The design Is
simplstic and not
Visyally appealing.

Organization

exceptionally neat,
organized, and -
error-frae. -

displayed and aasy
to understand and
follow

Information is clearly only m:mmal errors

arganized. The
content has a
‘log! cal flow with

basic and could use

more organization

and thought to be
understood. . "

B seemed to be'n tof

the baundaries of /| thought out and | feallres. Sonie of “should be
arlistic expression. | comprehensive. | the deslgn [acks inccrporated to
The deslgn chbices B artistic details that | assure tha ariwork
.. take the display to ook away from the | *on the display'Is
. S ,\-' the next lavel. overall visual of tha:| pleasing to the aye,
B K display. "~ . L ™ :
2, Creatlv:ty and - The dlsplay “The dlsplay is The display has | Basic eloments of . | Little creativity or
“Ortginality. ¢ incorporates innovatlve and” | moderate levels of | creativity arid originality was -
|~ creativity-and creative, It offers creativity and ‘inhavation were © | - captured in the
innovation that make|. samething unique - originality, - captived inthis | - dlsplay of this
itunique. The | but is missing the - health career. . [health care display,
dispiay.has the _wow-factor; display. It blends in |Mors effort needed.]
“wow-factor” and ’ : ‘With'the other’ :
stands out in the competltors.
room above ail )
. others. . s ) L ol
3. Appearance/ . The display is Display s neat and| The display was . | The display lacked | . The displayis -

organization and/or
-contained several
spelling &rfofs. The
flow of Infermation

order

elther too busy or -
lacks enotigh detall

- cqn_tgnt
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D

Al

-”"':Sectlon #

A[(ﬂoama SQE Idoric.

MRC PARTNERSHIP - Judge’s Rating Sheet

Division:

' 'Competltor #

No partial points are
’ given in Section A.

_AII six |tems MUST be
“gomplated to recélve
40 points.

If any portion Is
missing, Section A Is
scored a 0.

For more information
on the all/none points,
plgasa vislt:

| nttprfenw.hosa.org/ju

1, HOSNMRC' n
Partnershlp
Verifi cation_Form

{page 2}

Wi

ints for following Guidelines:
Officlal HOSA porifallo used

Judge’s Sighature

S8

PS/Collegiate

Rortfallo not exceading 16 pages:with numbers on lower right of each page
Turngd in 2 plaln paper copiés of the portfolio, 8.5x1 1" stapled in top left corner

Portfolic copyapd Partner Verlfication Form uploeded to Tallo by EACH member of the team — by the |

English

publlshed deadtine.

Title p gé includes eve
, advlsor name, team

Mothing except porifolio shown to Jrdges

nams

The Partnership
Verification Form
includes:

1. MRC Unit full

_ address
2. MRC leader's
signature at the

beginning of the project

3. MRC leader's
signalure at the
conclusion of the

o
O
O Portfolid qubmitted i
(N
n
a

All or nothing:

40 poln

or .

0 Points

name, MRC Chapter Leadership, HOSA chapter, HOSA division, schoo
ember names, school address and schoal phone

The
Partnership
Veriflcation

form Is missing
of does not
include all 3

required criteria

(itemas included)

interactions

project - - - .
2. Partnership .The Partrership The Partnership The Partnership - The-Partnership The
Logistics Document Logistics Document l.ogistics Document | Logistics Dosument Logistics Partnership.
(pages 3-4) ‘Includes: includes answers includes answers fo 2 Document Logistics
1. Description of how | to 3 of the 4 of the 4 guestions, includes Document is
the HOSA chapter and | questions. : answers to 1 of blank or not
MRC unit will maintain the 4 questions, included
communication . '
2. How frequently the
HOSA chapter and |
MRC unit will be in
contact :
3. Who is responsikle
for maintalning and
initiating contact
4. MRC lzadet's full
. malling address :
3: Description of the | The description features The description The description The description | No descriptlons
HOSA/MRC all four items: featuras 3 of 4 features 2 of 4 items, features 1 of 4 of the
partnership 1. Level of interactions items - items, parinerships
(pages 5-6) 2. Quality of were providad,

HOSA iVIRC Partnershlp Gwdelmes AL%JS’( 2019)

g

\LO (teel

owTv ulaev\deo Lm\c 8\“

wedmx §

cuhw fov
o 3

0F
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3.Quantity of .
interactlons

4. 2-page maximum

. 4, Desérlption of the

HOSA/MRC
partnership, .
{pages 5-6}

| {Quallty of tems)

The strength and
- articulation of the
HOSA/MRC partnership
description Is axcellent.

The strength and .
articulation of the
HOSA/MRC
partnarship
“description Is good

. The strength and
artictlation of the
HOSAMRC
partnership
desctiption Is average

The strength and

articulation of the
HOSAMRC ..
partnership

description Is falr

The strength
and articulation
of the

* HOSAMRC-
- partnership
descriplionis

The partnership
features all four of the
desoriptions:

1. Activity description
2. Impact category (as
outlined In the event -
desctiptions)

. 3. HOSA/MRC

The partnershlp
features 3 of 4
descriptions

The partnership
foatiiras 2 of
4descriptions

The featured
HOSA/MRC

norship desdription
~page max
xealler

)aﬂ'escrlptlons
- of the

 partnerships
were provided.

summary of
arthership activities
with a brief narrative
(pages 7-16),-

{Quality of activities)

The partnershi
activities dosumentedin
portfolio are excellent
quality, scops, and

. value.
4+ items are inclided

The partnership
activities documented
in portfefio are
average quality,
scope, and value.-
2 items are included
that the team
developed to support

their projoct.

.

The partnership
activities
dosumented in

“‘portfolio are fair -

quality, scope,
. and valua.

1 item [s
Included that the
team developed
to support their

project,

The partnership
activities
. documented in
" portfolio are.
pocr. quality,
scope, and
value.
No supporting
items are
included that- .
the team
developed fo
support thelr
project.

No errors In formatting,

| grammar or appearance

were detected in the
submission,

The submission
had 1-2 errors
within the entry. .

)

3-4 errors In

were detected in the
’ submission.

formatting or grammar -| -

4-5 errors in

detacted in
-submisslon,

The sutbmission
had more than
5 errors in
formatting or -

mmar and it
wasHdifficult to
foll

Ol] en

1. MRG/HOSA
Partnership

Level of MRC/HOSA
Partnership is strong,
. with MRGC/HOSA
working together to
support each other's
missions

Partnership with
MRC/HOSA clearly
exists, with
MRC/HOSA
communicating ta
support each
other's missions,
but Is not overly
streng.

The connection
hetween MRC/HOSA
is there.

The connection
- -between

MRC/HOSA s
inconsistent.

The connection
between
MRC/HOSA Is
very limited or
non-existent

Y

HOSA MRC Partnership Guidelines (August 2019)
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72. Cpoperatig'e-.work
with MRC to reach

':}'he team exce-édé-d the
collahorative gcals of

The team met thé
collaborative goals

The team’s goals

were of average effort

- 'i'he team did ndf

put forth much

The team did
not meet the

misslon were provided.

goals of activities working with the MRC, of working with the and impact, collaborative collaborative
. MRC. effort to reach goals of the
the goals of the | MRC-activities.
proposed
. : activitias,
3. Description and Strong evidence was . Evidence of Basic evidence of One example No evidence
Understanding of the providad to prove the understanding the understanding the was provided to | was providad of
MRC Mission, undersianding of the MRC misslon was MRC misslon was - prove understanding
MRC Mission. Four or evident In three provided in two understanding. of of the MRC
more examples of the examples provided examples within the the MRC migsion.
In the portfolio. portfolic. mission,

4. Impact on the local
community

" Strong evidence (4+
examples) réflects the

~ partnership
demonstrated a high
lavel of impact on the

community and creatad:

positive change.

Some evidence (3
examples) reflects
The partnershlp

had a good impact

on the community.

The paftnership‘s

impact was average.

Little evidence (2

axample)s of change
occurred as a result of

this project.

Vary little Impact
occurred from
the result of this -
project, Only one
example shared,

" -No.change or
impact
seceurred as a
" rasult of this
project
implsmentaticn.
No examplas
shared,

5. Impact P‘ﬁ:the
HOSA chapter

Sirong evidence {4+
examples) reflects the
parinership
demonstrated a high

Soma evidence {3
axamples) reflects
The activity had a
good impact on the

. Thé impact on the
HOSA chapter was
average. Little
evidence (2

Very (lttle Impact
on the' HOSA
chapter ocourred
as & resulf of this

No change or
impact
occurred as a
result of this

1. Voice
Pitch, tempo, volume,
quality

. Fach speaker's voice
was loud enough to
hear, The speakers’

varied rate & volume fo

enhance the spesch.
Approprlate pausing
was employed.

Each speaker
spoke loudly and
clearly enough to-

be undarstood. The

- speakers varied
rate OR volume to

enhance the
speech. Pauses
were atiempted.

level of impact on the HOSA chapter, examples) of change | project. Only one project. No
HOSA chapter and ' ’ | ocourred as aresult of | example shared axamples
craatad positive this project. shared
change. - ,
6. Imagination & The partnarship The partrnership The partnershlp Very little No Imagination
creativity of the activities demonstrated activitles activities Imagination & & crealivity
activities ahigh levet of demonstrated a demonstrated an -creativity were wete included
Imagination & creativity, moderate lavel of average level of included in the | In the activities
. - Imagination & Imagination & activities. ;
creathvity. creatlvity - :

Each speaker coul

he heard most of the

time. The speakers
attempted to use

some variely in vocal
quality, but not always

successfully.

s A A

Most of the

‘specker's voices

were low.
Judges have
difficulty hearing
the presentation.

Judge had
diffloulty
hearing anc/or
understanding
much of the
speech due to -
> lew volume,
Little variety In
rate or volume,

contact, and
enthusiasm

of the speech and did
not distract. Body
language reflects

comfort interacting with
audlence. Facial
expressions and body
language censistently
generated a sirong
interest and enthusiasm
for the topic.,

and non-distracting
movement durlng
the speech. Some
gestures were
used. Faclal
expressions and
bady language
sometimes
generated an
interest and
anthusiasm for the
topic,

language reflects
some discomfort
interacting with

audiance. Limited use

of gestures to”
reinforce verbal
message, Faclal

expresslons and body
Janguage are used fo

try to generate

enthusiasm but seam

somewhat forced.

2. Stage Movements & gestures The speakers Stiff or unnatural use Most of the . No aftempt was
. Presence ware purpaseful and maintained of nenverbal speaker's made to use.
Paise, posture, aye enhanced the delivery adequate posture behaviors, Body posture, body -body

language, and
facial
expressions
indicated a lack
of enthusiasm
for the toplc.
Movements were
distracting,

movement or
gestures fo
enhancae the,
message. No -
interest or
enthusiasm for
the fopic came
through in
" presentation, |

HOSA MRC Partnership Guidelines {August 2018)
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- HOSA MRG Partnership Guidelines (August 2019)

Delivery emphaslzes Dellveryhelps to | - Delivery adequate, Dellvery quality . ~“Many
Pronunciatton** and enhances enhance message. Enunciation and minimal, Regular “distracting
and Grammar message, Clear Clear enungiation ~ pronunciation verbal fillers (ex: cerrorsin
- entincation arid and pronunciation. '{ suitable, Noticeable "ahs " "uhfums," | pronunciation
pronunclation, No vocal | Minlmal vocal fillers |~ verbal fillers (ex: - | or "you-knows") andfor
fillers (ex: "ahs," " (ax: "ahs," "ahs," “uh/ums," or present., Delivery -|  articulation.
"uhfums," or "you-" " | “uhfums," or "you- - | "you-knows") present, | - problems cause | - Monotone or
knows"), Tone - knows"). Tore- | .Toneseemed - disruption to Inapprojiriate
heightened interest and | complamented the | Incensistent at times. -message. variation of
-complemented the .varbal message . s vocal -
verbal message. Co L characterlstics,”
c T Incohsistent
with verbal
- ‘ S C - I o . message,
4, Particlpationi . All teain niembers togk | Al but one person The group's One or two of The team did
: I an aétive rola In the on the-team was participation was the members led ““not work
- presentation - - actively engaged in averagsd, the work while " effeclively -
t - the presentation ™ | : the rest of the tegether.
. ; : team had little Participation
participation, . | was dorminated
s .| by one person
on the team. ~
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Alabima SAE Kubric

'PREPARED SPEAKING — Judge’s Rating Sheet

Section # Division: MS SS

: PS/Collegiate
Competitor # .

Judge's Signature

'd Pomts for fO"OWIng Gwdelmes S
0 speech does not exceed lmlnutes 2 'MMIB)(ES
!-—"‘-"—'—"-J

For more Information
on the al/none
points, please v1s;t
htto: /!www hosa,org

il

1 'Approprlate'to the :

Conference Theme

are given in
Sgct_lor! A , (1 Props are not used
: o O Nothing shown to judges :
All FOUR iteitis
MUST be completed 0 Speech is given on annual tople ‘k’TQNMClS TE‘“’\W'{OM
to receive 35 points, All er nothing: -
If any portion is - 33 poAlnt_s.
missing, Section A is or
scoreda0, - ‘ .
. 0 points

The conference theme Is
cleatly revealed and well-}
structured into speech,

The conference theme
Is stated and

appropriate for speach,

The conferance theme
-is apparant and not
fully threaded into
speech

- The conference
theme Is not claarly
communicatad
throughcut speech

No statement of .
conference theme
in speech,

2, Coveragé of Topic

.| Demonstrates command
of the topie throughout
tha speech. Discusses

the-topic-and jts
significatice;, Uses the
pic. s & path for.fhe
¢ Student offars
explanatlons &nd insights

that enhance the
anderstanding of ths
" fopic,

Mentlons tapic and Its
slgnificance. Usas the
topic as a path for the
speech. Student offers
explanatlo an
ingights that link back
to'the toplc

Mentlons topic and
briafly éxplatns its
slgnificance.

Briefly menncns a
topic but doés riof
provide any analysis

the toplc.

or reasoning behind |

Did not include
much in the way of
contantor a topig,

3. Glear focus and
peint of view

Speech was focused aﬁd
compelling to the
audience.

Speech is somewhat
compelling; the
audience might nged
stronger evidence in
ordar fo gain their
support,

Spesch ewdence was

. [weak, there were a few

‘moments when the
audience was

compelled to the points

heing made.

While evidence is
proviced to prove the
main points, the
avidenca is not
compelling and
leaves the audience
unengaged,

Speech lacked

focus and provided

no compelling
avidence,

4, Impact‘

message

Strong and meaningfu!

Effactively appeals to
audience emotions
(anger, fear, compassion,
humeor efe.) to deliver the
message of the spesch,
Vivid and emotive

" to create imagery to
engage audience’
emotionally.

-

it

language effectlvely used|

Appeals fo audience
emotions (anger, fear,
compassion, humor
etc.} to achieve the
goal. Creates some
effective Imagery
through langlags. *

While much, of the

spgech was
amaotionless and a bit
dry there were a few
moments in which the

engaging the audience
amotlonally,

author succeeded in

Few attermpts ware
made to connect to
emoticnal appeals,
the speech is dry
and lacks emotion to
support the
message.

No atternpt was
made fo focus the
audience on tha
message through
amoticnal appeals.
Fails to appeal to
audisnce émotions.
No attempt to use
vivid or descriptive
language to capture

- “|audience emotlons

HOSA Prepared Speaklng Gu:delrnes (August 2019)
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Opening

The speaker clearly

[The speaker introduced

[The speaker introduced

[The speaker failed to

The speake’r'dld not

3. Closing

the audience for-ending
and ends memaorably,
They drew the spsecir to
a cloge with an effective
memorable statement.
The speaker's message
was clear.

adequately concluded

the speech and ended
the speech with a-
closing statement,

Clear ending but ends
with little impact.

1. closing statement.

the speech ina -
disorganizad fashion
and/or did not have a

Speaker's message
-could have been
clearer.:

Statement establishes the cacasion [the speech adequately,| the topic but did not introduce the  |provide an operiing
: and purpose of the including an attention | clearly establish the spaech, Or, the statement,” -~
spaach, grabs the ~ | getter and established occaslon andfor Introduction was not ‘
audience's attention and |- the occaslon and  |purpose of the speech. | useful in indicating
makes the audience want|purpose of the speach. | Weak attention getter. what the speach was
. tolisten. . ) — about. . .
2. Cohesion of  Loglcal, coherent The speaker used a |The speaker attempted] The speech was | The speech was
Body of Speech| organization helped. | logical order to deliyer-| *, to usedn; difffeulk to follow due | not organized, and
. ‘ _onvey the speakers | the message but rhay“ ‘organlzational Battern, to a lack of audlence was not
message clearly. [twas | have minot lapses In”~| but it was not always | organization and | able to foltow the
easy fo follow and organizatior. effectlve, Spaaker - rambling. Some message.
understand. Transitions..| Transnt!ons were - rambled at tmes andfor]  cohesion was )
. were appropriate 1 *| appropriata ‘o Epaéch | did not stay ontopic. | demanstrated In the
_ speech and helpad  |but were riot as helpful ) dslivery,
audience follow along. to audiencs . :
S understanding, e - L
The speaker prepares The speaker The speaker concluded| Audience has no {The speaker ended

-ldea concluslon is
coming. Speaker's
message was
unclear,

) 1.Voice ]
Pitch; tempa, volume,
quality

The speaker's voice was
loud enough to hear.. The
speaker varied rate &
velume to enhance the
speech, Appropriate
pausing was employed.

The speaker spoke
loudly-and clearly
-enough to be
understood, The
speaker varied rate OR
volume to enhance the

The speaker could be
heard most of the time,

to Use some varlsty in
vocal quality, but not
always successfully.

The speakér attampted|c i

gl
pres ehitation.

" [miich of the speach| .

the speach abruptly
without an effective
conclusicn,

Spne;akér had no
message.

Judge had difficulty
hearing andfor
understanding

due ta low volume.
Little varlety in rate

Poise, poslure, eye
contact, and
enthusiasm

were purposeful and
enhancad the delivery of
-the speech and did not
distract. Body language
reflects comfort -
interaciing with audience,
Faclal exprasslens-and
hody language
conslstently generated a
strong interest and
enthusiasm for the topie.

maintained adeguats
posture and non-
distracting movement
during the speech.
Some gestures were
-used, Facial
expressions and body
language scmatimes
gensrated an-Interest
and enthusiasm for the
topic.

nonverbal behaviors,
Body language reflects
some discomfort
interacting with
audience. Limited use
of gestures to relnforce

-expresgiohs and body

language are used to
Aty to generate

enthusiasm but §eem
somawhat forcad.

verbal message. Facial .

spegch: Pauses were . orvolume.
attempted. - ) -
2. - Stage Presence| Movements & gestures The speaker St or unnatural use of| = The speaker’s No attempt was

posture, body
language, and faclal
expressions:
Indicated a lack of
enthuslasm for the
toplc. Movements
ware distracting.

made to use body
movement or
gesturas to
enhance the
mesdsage. No
interest or
enthusiasm for the
topic came through
in prasentation,

3. Diction®,
Pronunciation®
and Grammar

| pronuneiation. No vocal

Dellvery amphasizes and
énhances message.
Clear enunciation and

fillars {ex: "ahs,"
"uhfums," or "you-
knows"), Tone
heightened interest and
compiemented the varbal

message.

- Delivery helps to
enhance message.,
Clear enunciation and
proaunciation. Minimal
vocal fillers {ex: "ahs,’ "
“uhfums,” or "you~
knows"). Tene
complemented the
verbal message

Dellvery adequate.

_Enunciation and
pronunciation suitable.
Noticeable verbal fillers
{ex: "ahs," "uh/ums,” or
"you-knows") present.

Tone seemed

Inconsistent at times,

Drelivery quality
rminiral. Regular
verbal fillers (ex:

"ahs," "uhfums,” or
"you-knows"
presant, Deliveiy
“problems cause
disruption to
message,

__ hdges

: -Def nition of Diction —

OSA Prepare

Many distracting
errors in
prenunciation
and/or articulation.
- Manotone or
Inappropriate
variatlon of vocal
characteristics.
In conmslent with

verbal message.

d Speaklng Guldelin
"Score. u_.

Showld highlight the im

August 2019)
vé'ﬂne vub‘r

i Choice of words especially with regard to correctness, clearness, and effectiveness,
Definltion of Prenunelation — Act or manher of uttering officially
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Section #

Aldbwna SoE Rbric

PUBLIC HEATH - Judge’s Rating Sheet
' Round 1

. Levek:

MS - S

S

Team #:

No partial points.
SectionA.

| ANl itams MUST bo

| comipleted to recelve -

25 points.

If ahy portion 1§

missing, Sectfon A ls
scoreda 0

Far more information
on the allinene polnts;
_please vislt: - :

ggﬁ H

are'givenin .- -

Points for followi

[0 The presentaticn addresses the annual tople.
N Verification Form uploaded to Talle by EACH member of the team (88 and PSC divisions only)
0 - Reference page uploaded to Tallo by EACH member of the team (SS and PSC divislons only) -~

Il ©One hard copy of Verification Form and Reference
School division only)

PR

ng Guidelines:

Judge’s Signature

PS/Collegiate

All or nothing:
25 points
or

0 points

page brought fo competition by the team (Middie

o e signs” StopOphids BEFMTW'{SW Yo" |

1. Understanding of
issueltopic

- The Fublic Health
Issueftopic is clearly
_ deflned and
streamlined Into the
presentation. The
team shared the -
complaxity of the
public health issue.

. The public heaith
issUe/tapic Is stated
and appropriate for
the presentation.
Understanding of the
Issug or {oplc is
lacking small details.

The understanding
of the public health
_Issuefiopicls -
average and not fully
threaded jnto the
presentation.

The public health

issueftopic is not
~ Cclearly
communlicated
‘throughout the
presentation,

Nec evidence of
understanding
of the public
health issue or
tople,

2. Importance of
infermatlon
presented

The interpretation of
tha topicfissue was
presented in a highly-
effactive and

Tha interpretation of

the topicfissua was

welleceived by the
" audience,

The Information
presanted was
presented In a way
that semawhat

The information
presented

" provided a'slight
cohnection to the

Infermation on
the fopic/theme
was not
presented in a

4. Engagement

engagad the
audfence with a well-
practicad and
delivered opening
and maintained the
attention of the
audlenca throughout

The team used
technigues fo attempt
" to retain the interest
of the audience.

the presentation.

to engage audience
interest, but the
effort was
incomplets,
disorganized, or was
negated by poor
dellvery.

compelling manner connected to the topic/theme, way that made
that reinforced the topic/theme. sanse to the
infermation gatherad o _audienge,
. on the topic, - )
3. Flow and logic of The team The team mentiens The flow of the The flow of the There Is no
content demonstrated - the topic and its | content is somewhat | content is out of evidence of
' command of the tople | significance. The flow .choppyand order and doas flow or logic
throughout the Is mostly smooth and _disjointed, not make sense, behind the
presentation, it flows | provides an informed . prasented
In a logical, clear and approach to the content,
informed manner, material. Proficlent
Excellent fransiiions transitions betwean
between speakers, speakers.
The team actively The team attempled | The team did not The leam dig

use any
techhiques to

engage audience

interest, or the

attemp! was made

in an Incoharent

and disorganized

fashion

not capture the
attention of the
audience,

— o 4 woild submif o Nonduhe link withavide .
Tudges ; Conmeritcs Elo(:\nw(?[{"i:‘f m‘\m’ct\s{ ot Eé’seﬁwﬁw- (each ncnbo)
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5. Effectiveness/ The presentation was | The presentation was The presentaticn Some of the )
Impact extremely effective - effective and was somewhat presentation presentaticn
Was the presentation and convinclng. appealing to Judges. effective and lacked “lacked -
convincing? Do the Judges absclutely They are interested In appealing. The effectiveness and effectivenass -
Judges want o see want to sea the seeing the team’s full judges might be did not leave a and failed to

tha team’s full - team's full community prosentation, Interested in seeing strong impact on make a strong

community - - presentation, the full presentation, tha audience/ impact on'the "4

presentation? . C . but are having a judges. - audlence. The
. _ N . _ hard tme making up judges donet.
pai EO PNE their mind. wantto'ses the |-
| full community .
1. Volce Each speaker’s voice | Each speaker spoke | Each speaker could - -Most of the Judg
Pitch, tampo, volums, was loud enough to loudly and clearly be heard mostof the | speagker's voices difficulty -
guality " haar. The speakers enough to be time, The spéakers | were low. Judges | HKearing and/or
varied rate & volume - understood. The - attempted to use - have difficulty understanding’
to enhance the speakers varied rate | some variety invocal | - hearing the much of the
- speech., Appropriate OR volume to quality, but not presantation speach due to
pausing was enhance the speach, | always successfully.. ) tow volume,
employed. - Pausas were . Little variety in
' ‘ attempted. . rate or volume.

2. Stage - Movements & The speakar - Stiff or unnatural use | - The speaker's No attempt was

Presence ] gestures were malntalnad adequate of nonverbal posture; body . made to use
Poise, posture, eya purpeseful and posture and non- behaviors. Body language, and | body .
centact, and .. | enhanced the delivery | distracting movernent language reflects faclal expressions movement or
anthusiasm of the speech and did during the speech. some discomfort ndicated a lack of gestures to

fot distract. Body Some gestures wera interacting with anthusiasm for enhance the
language reflocts - | - used. Faclal audienca, Limited the topic,. message. No 5
camfort interacting expressions and . use of gestures to Movements were interest or
with audfence. body language reinforce verbal distracting. enthusiasm for
Facial expresslons sometimes generated message. Faclal .| the toplc came
and body language @ interest and expressions and through in
‘censistently enthusiasm for the body lenguage are presentation.
generated a strong . tople. used to try to
intefest and . generate
enthustasm for the : -enthusiasm but
" tople. . - | seem somewhat
forced. : .

3. Diction*, Delivery emphasizes Delivery halps to Delivary adequale. Dalivery quality Many
Pronunciation and enhances enhance messags, Enunciation and rninimal. Regular distracting
and Grammar message. Clear Clear enunciation pronunciation verbal fillars (ex: orrors in

’ enunclation ‘and and pronunciation, suitable. Noticeable "ahs," "uhfums,” pronunciation

pronunclation, No - |  Minimal vocal fillers varbal fillers {ex: or "you-knows"} andfor

| vocal fillers (ex: "ahs," | (ex:"ahs," "ub/ums,” | “ahs,""uhlurns or prasent, Delivery articulation.
"uhfums," or "you- . or "you-knows?). "you-knows") preblems cause Monotone or

krows"), Tone Tane complemented present. Tone disruption to Inappropriate

helghtened interest the verbal message seamed inconsistent _message, variafion of

and complemented ' at times, vocal
the verbal message. characteristics.

: Inconsistent

with verbal

. ’ message,

4. Team Excellent example of ) The feam worked o One team
Participation shared collaboration ) together relatively member

‘ in the presentation of well. Some feam- i dominated the
the project. Each . members spoke presentation.
team member spoke more than others
and carried squal
parts of the project
presentation,




Competitor #
“Team #

N partial points are
given in Section A,

AII& ltems MUST_‘

be completed {6
receive 30 points.

If any portioe Is
misslng, Sectich Als
sc_:ored ad.

For more information

please vislt:

lon the all/none points, |.

hitp:/fwww.hosa.orgfiu

o d

OPSAis on opic-and in English” =
0 A link to the PSA along with - pdfcof the

'Judge’s Signature
- S5

-Division:

nd of PSA

1. Exposure/Focus/
Color -

Quality of exposure
was excellent; the
Images are sharp,

in focus and the

lexposuraffocus was

The quality of the

good, although a
_few shots were

All or nothing:

See
pdomﬁgxb\rtc

PUBLIC SERVICE ANNOUNCEMENT - Judge’s Rating Sheet
ROUND ONE — THE PSA

[1P8A Is no longer than 30 seconds In length (not countlng opti onal pure black iead i
inning : P

30 points

or

" 0 points

The quality of the
exposure was |
average, the

lighting was good

The quality of the

several images wer

exposure was basle,

blurry, er lighting was

“PSIC

m Reference
page was up!oaded to Tallo (by EACH team member) by the published deadllne

-The quailty of the
lexpbsure is pocr. The
PSA Is often out of
focus or the lighting

8

+

{ransitions are clear,
and there Is high
qualily
synchronization
hetween the sound
and video cantent,

from scene to
scehe,

lighting is highly | blurry ordid nol | and maost of the: | either too bright or | "makes the images
.effactive to coOMme across images came - - too dark. - hard'to see.
acourately tellthe  *  dlearly. - across clearly. © B ' R
o -__story. RPN BRI AL C -
2. Audio - - ‘Effective and . | The audio balance | Average use of -} Audio [evels were |The PSATncluded too
balanced approagh| between background musle, | toc loud or too soft, | much-background
fto soutid throughaut] background musie | ~'silence and | or picked up a great nolse andthe
the PSA, - Excellent|and speaking parts speaking parts- /| deal of background message is not able to
Judgement and  \was effective, Good|were used to shape| noise whieh made it | b8 understood due to | .
appropriate use of | Judgementand  |the message of the |difficult for the viewer| . poar quality of the
silerice and appropilate use of | ‘PSA, The audio * fo hear. : “aldio,
.musicfaudio to sllence and  ldidn" stand out one| - ' : :
capture the -music/audio to . ) way or another or
message of the capture the impact the overall
PSA, message of the | message.
I L PSA. o . L
3. Editing f - Excellent use of | Editing between | The editing and The ediing was | The scenes have too
clean transitions /|  video effects; | scehes is strong, - |transitions between clunky. : . much movement
synchronization®* editing and - good transitlons | slides is average, Inappropriate _causing distraction.

sCenés,

transitions between

from the message.
- The editing and

fransitions between
scenes is poor,

. Camera'
Technigue /
Gompaosifion

Excellent use of
capturing the

‘composition of

movement and -

story come o life.”
Advanced ability
- and unigue

the film to tell the

angles to make the |-
| captured in a way

perspective to allow]

Camera technigue
is good and the
composition of

scenes tell a story.

Angles and

movement could be

to make the story
come 1o life better,

" The camera
technique is of
-average skill and
the composition

_{does not stand out

to the viewer.

thoughtful camera
technique but

filmed at a basic
level.

Some evidence of

captured . . |evidence of intentional
‘intermittently composition of the
throughout the PSA. | angles of the camera

Mast scenes ware

The camera technique
was basic, front facing
. shots with no

" technique.

“slory,

HOSA Public Service Announcement Guidelines (August 2019)
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points

g fn
1. Effectiveness

IThe message of the
PSA did an
axtraordinary job at
Laptivating the

attentlon of the
audience and -
activating a clear
- message that
evokes. emotion, It
translates an
important message.

The mes'éage of the

was Interesting and

PSA did a good job
capturing the |
attention of thHe
audience, The
message stood out
and evoked
emation, The PSA

thoughtful.

[ the attention of the

The message and
content captured

audience, More

could have baen

done to evoke
emotion and share
the content théme.
d

M ot L
The effectivanass of
the message neaded

could have done a

The message of the
PSA was not effective.
It did not capture the
attention of the
audience or deliver a
‘leritical message, The
content did nol evoke
emotion or reiay
important information,

maere attention fo
detail. The PSA

.. belter Joh at -
connecting fo the
audlence and
elivering the overall
message.

2, impact

The massage is
highly impactful for
the targst market
and angourages a
“call to action" in a
positive manner,

The message lg
good but could
have a more
specific impact to
the target market -
and could inspire
behavior change
slightly mora

- effectively.

The message of the

- |educational but did

PSA was

not impact the [l

atidience to action.

audience to action.

© The PSA was not
Impactful and did not
encourage positive
behavior or elicit any.
emotion by the viewer,

The impact of the
massage was hot
“communicated
early, The PSA did
not inspire the

3. Greativity and
Originality

- The PSAIls
extremely creative,
clever and original.

Creative messaging
and original content

The PSA Is good.,

The PSA provided
an average amount
of creativity and

The crealivity in the

Little originality was

 No eriginal thoughts
or creaiive concepts
were used in this

PSA was basic.

more -

PSA? The Judgs Is

5. Realistic visual

imagery provided

"your next workl -

] [

Visual imagery was
bellevable and
.- realistic, and
. -enhanced the
message being
- porfrayed,

|waiting on the edge| .
of thelr geat to sea |

Mos df't e magé&

watch your hext
PSA.

_ Excellent| . were displayed. - originality. included, PSA.
4. PSA leaves judges|. Whan areyou | - Greatjobl The-.-| Judge fikedthls | This PSA was ckay,| Judge has seen
‘wanting to know | filming your next. | judge wanis to PSAbut may or | but Judge probably

may not be

mofe.: -

won't go looking for
.. |interasted In $eaing| .

* enough.

any mare;

was realfistic and
helievable.

An average amount
of realistic imagery
was provided. -

nts

-A fair amount of - -

-“realistic visual :
imagary was -
" provided.

The visual imagery
was hot realistic.

The a_otofs‘dld a

The talent in regard -

quality and

written words 1o

‘|6, Talent ‘Actors were _ The actors could * | The actors were not
extremely talented | good job dellvering | to the astors wds || have used more ‘believable In
and deliversd & |a message that was] average. The |[rehearsing to create delivering their
message that was'| believable and material seemed | a mere bellevable |massage, Much more
beligvable and |*  realistic. forced, . product. effort needed.
realistic, .’ : '
Professional-level
quality of talent was )
. : _delivered. . ‘ ‘
7. Writing The word choices | The PSAdida | The words wriiten [The writing displayad The PSA writing was
and placementon | -good job inthe PSAwere | Inthe PSA wasof | not appropriate or
screen weite of high|  highlighting the [mostly clear (small | fair quality. More [acéurate in the project

‘delivery.

‘enhanced the
_ message. No
spelling/ -

grammatical errors,

emphasis the
message, Few, if

any, spelling/
grammatical efrors,

lettering, too many
words, text hard to
read, etc). More

accuracy would " |

have enhanced the
message

focus and accuracy

“needed, Spelling/

grammatical errers
wore distracting,

_*Synchronizatiron- the operation or activity of two or more things at the same time or rats.

s

HOSA Public Service Announcement Guidelines (August 2019)
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EXPLORING MEDIGAL INNOVATION
Judge’'s Rating Sheet

Secti_on #

No partial poinis arel- A Points for followmg Gu1del|nes'
givenIn Section A. -

Vlsual exhlblt Is no more than 48 W|de x24" deap and safely stands on the table

. 'D
Al six iterms MUST 'O . Refersnce page is included in exhiblt
be complsted to O - Exhisit materials do not axtend beyond the edge of the table
recaive 35 polnts O Exhletfequlpment Is safs and poses no hazards. )
_]fany portion Is 0" Exhibit s in English, _
%*|'m missing, Section Als | (] Nothing shown to judges except exhibl{ |tems :
scorad a 0. - : : o i

. All ()r nothm
For more informatlon ) L g
on the-ali/none o SRR 35 pomts :
points, please visit: 7 :

4] . - Co L or

“Opolnts

1. Balance ‘| There was a clear

The content placed Overafl. the halance rall, the balance ;
Information - batween the exhibit | - was good and . | - ‘seemad ekay omewh: alance| . imbalance of :
hetween Exhibitand| "and presentatlon | effective betwsen {betwsen information| o [ ation  [information shared.

Presentation - was balahcad and '|information shared |sharad In the‘exhibl [ shge€d. Either the |Either the exhiblt or
’ - Mgffective. Anyone | in the exhibit and and Information exhibit or the the presantation
i informatfion shared shared in the prasentation had | had the majority of
in 1he presentaﬁon présehtati ut | more content than | the content, which_
i 2 left with| . the other, which - made for an -
guiestlons | made Itdifficuli to | ineffective overall
answered in elthar; follow the avaralt projact. .
‘the exhibit or © .project. ‘
presentation, -

‘without having
someone there to
spaak about it, The
content shared in .
the presentatlon

added \.ja!ue t

L)
Gollent balance
etween Information

~ A |
<\} : , sharad-In the exhiblt
@-‘. . and information

“shared iri the .
presentatlon

A A3 i) A
2. Description of The team provides | The team provudes The team provides | The description of [No description or of
ln tion ‘an excellent agood description |- *-an average | the-irmovation does [the innovation was
’ description of the .of whatthe - | descripi What | not describe what it provided.
L W innovatlon Is, Wh e Innovation Is, | is, does or how It Is .
does and how jﬁmﬁ _what It does, and used,
used. The is used. The judge mm,—nm—-——\____
. can ¢ visualize| = hasafew . thejudgeisieftwith | = i
-what it is; unanswered | ‘many unanawered i :
_/ s | questions. © | questions.
HOSA Exploring Medical Innovatron GUJdEIIHGS (September 2019)

Page 6of9
254 72 miauke ww™ You ’t‘uJoe {inle video showare
U‘Uﬂl - A un UY\ Should w{ adad.(i-u Tallo mf]
,@ , $ MEASUvLm,
. pPldins twnoNat on



3. Impacto

The team p'r"ovldes a

The team prb\}ides

points

Little detail was  |{No

description was

. broughtthe )
presentation to lifa
and made it clear to
the judges why this
was the Innovatlon
chosen by the team,

“[innovation. Stories
were shared to add

the nedical

rel
a personal touch’ |bri
why the medical
Innovation was
selected, but the
ow-factor was

rmissing,

innovation hut were
unable to provide

svant examples to
ng the story to life.

An average -
Healthcare detalled and good defail for how | description for how |provided on how the | provided on how
: relevant dascription the medical - the futwre of  Innovation has or will] the Innovation will
for how the.medical | innavation has or healthcare will change/impact change/Impact
innovation has or | will change/fimpact be/has been healthcare. - healthears.
will change/impact healthcare. impacted by this ‘
\ healthcare, v : innovation.
4. Why this : The team.provided | The team told the |The team sitempted ¥ The team was
Innovation? axam engaging examples| .story for why they | to tell a story of t unable to connect
feam of why they chose | chose thelr medical’|  significance the story for why

{hey chose their
medical innovation,

.

what practitioners /
consumers.are
naeded {0
Implement it. it Is
claar how and what
healthcare careers
aro affected by this
Innovation.

innovation.

: o Extensive history of Abrlef iistory was | Little history was  No history or detalls
5. History of the the creation of the _proyifledon the | provided about the of how this
Innovation innovation was " gpéation of the . history of the~ | innbvation was .

’ - provided and infiovation.” Somea innovatioh, whd founded ware
included tlch.details [a detalls sbout the | created it or how it -provided,
about its creator(s} | creator{s) and - was discoverad.

and how it was background of
discovered, discovery was
. \ provided. .
6. Benefits & - Benefits and Beyefits and Benefits and No mentlan of the i
Challenges challenges ' challenges - benefits or”
assocfated with the assocfatad with the | challenges of the
innovation were ‘Inncvatich were - | innovatlon were -
highlighted in briefly mantionead, included.
extensive.detall by - - . '
the team. /
7. Cost NA . Information was\ NA No relevant
' shared about the information was
cost of the Innovation sharad about the
but judges were left cost of the
€ with unanswared innovation,
wds shared, _ questions, . o
8. Career Defalled information Mostly relevant Some Information Afair 3mount of ~ |No information was
Implications Avas shared abeut | information was | was shared about | ‘infoimation was "shared about the
how the iniovation | shared aboutthe . the carear shared abyut the |career implications
fits within the career Implications | implications of this areer implica¥pns off of this Innovation..
healthcare flad and | of this innovation, this innovation\put

more detall is
" needed to be
. relavant,
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Artistic Design

The artistic quality is
exceptional. The
artwork is vibrant,
balanced, visually
pleasing and pushes|

is good; the artwork

The artistic quallty

stands otf, The
design elements
saam (o be well-

The display
incorporates
hatanced design
choices, showcasing
some artistic

Basic levels of
arlistic design are
incorporated Into the
display.” Better
design/color choiceés

The design Is
simplistic and not
visually appealing.

the boundaries of | thoughtoutand -| features, Some of should be
artistic expression. | comprehensive. | the design lacks incorporated to
| The design cheices artistic details that | assure the arwork
- take the display to took away from the | on thedisplay is
the next level. overall vistal of the | pleasing to the eye,
- display.
2, _ Creatlvity/ - - The display Thedisplayis " The display has Basic elements of | Little creativity or
Originality incdrporates innovatlve and | moderate levels of creativity and ariginalily was
creativity and creative, It offers creativity and. | Innovation were captured in the
inhovation that make| something unique originality.” captured in this display of this
it unique, The | but is missing the “heslth carear  |health care display,
display has the . wow-factor, display. It blends in |More effort needed.
"wow-factor” and with the other i
‘stands out in the competitors.
room above all o ,
. others,
3. Appearance/ The display is ~ |Displayis neatand| The display was | The display lacked | The display s

Organizatio'n

excepticnally neal,
organized, and
-errar-free.
Information Is clearly
displayed and easy
to understand and
follow,

organized. The
‘contént has a

logical flow with

only mlmmal arrors,

hasic and could use

maore organilZation

and thought 1o be
"uriderstoad. .

crganization and/or
comained sevaral
spelling errors, The
flow of Information_
[ seemed to be out of
order.

elther toc "busy or

lacks enough detail

:to support the
content.

- | The speaker's volce

was loud enough to
haar. The speaker
varled rate & volume
- 1o enhance the
speech. Appropriate
pausing was
employed.

loudly and clearly
enough o be
understcod, The
speaker varied rate
COR voluma to
gnhance the
-speech. Pauses
were attemnpted.

& speaker could
he heard most of the
time. The speaker
attempted o use
some variety in vocal

quality, but not
always succassfully.

The _Speé voice

Is low. -Judges have
difficulty. hearing‘the
prasentation.

hearing andfor -
understanding

much of the speach
due to low volume.

Little variety in rate
M

2. S5tage Presence
Poise, postura, eye
contact, and ‘
enthusiasm

©

purposeaful and
..enhanced the
delivery of the
speech and did not |
distract, Body -
lahguage reflects
comfort interacting

intetest and

. rvl-:_)\ramants‘a\kz
gestures were "

The speakar
maintained
quate posture

- presslons and
body language
somatimes
generated an
interest and
enthuslasm for the
topic.

Stiff er unnatural u

used to try to
generate enthusiasm
but seem samewhat

-~ The speaker's
" posture, body
language, and faclal
expressiong
Indlcated 2 lack of
enthuslasm for the
topic. with thé
spesch. Movements
were distracting,

No aftempt was
| made to use bady
movament of
gesiures fo
enhance the
messago. No
interest or
enthuslasm for the
topic came through
in presentation.

anthusiasm far the forced.
topic.
. \“
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Delivery emphasizes| Delivery helps fo | Delivery adequate. Delivery quality Many distracting
and enhancss  |enhance message,| Enuncistion and minimal, Regular errars in
and Gr meassage. Clear | Clear enunciation pronunclation verbal fillers (ex: pronunciation
ehunciation and | and pronunciation. | sultable, Noticeabls | "ahs," "uhfums,” or | and/or articulation.
pronunciation, No |Minimal vocal fillers| varbal fillers (ex: "you-knows") Mcpotone or
vocal fillers (ex: {ex: "ahs," "ahs," "uhfums," or | present, Delivery ipdppropriate
"ahs," "uhfums,” or [ "uh/ums," or "you- "you-knows"} problems cause ariation of vocal
u-knows"}, Tone| knows"), Tone present, Tong disruption to characteristics.
tened interest | complemanted the |seemed inconsistent message, Inconsstent with
plemented | verbal messags at times, verbal message.
essage

4, Team Excellent example, of N/A The team worked / N/A One team member

Participation shared collaboratio together relatively dominated the
in the presentation well, Seme tea . prasentatiop.
of the project. Each members spoke.
tearn mamber spoke
and carrfed equal
paris of the project
presentation, .

5. Exhibit The exhibit The exhibit help The exhibit The exhiblt seemed
Incorporated Into enhanced the tell the story ofthe somewhat enhanced {o be an
Presentation messaging of the innovatioa, It the prassntation on [‘afterthought” to the

innovation and | complersgnted the the innovation yet presentation,

helped bring the pregentation presentetion. seemed to miss key Therewas a
preseniaticn to [ife. fiectively, points of emphasis. |disconnact between
what was festured

on the exhibit and
the presentation,

6. Answered judge
questions
effectively.

's questions,
ared important-
defalls and
maintalned a high
level of

professionalism end
poise throughout the
presentation.

The team answered
the judge's
questions
accuratgly and
provided some
important deiails
about the medical
innovatlon,

The team was able
to answer most of
the questions
effectively, could
have provided more
details regarding the
Innovation process.

TheNgam answered
soe of tha

innovation.

The team had
trouble answerlng
the judge's
questions, More
evidence is needed
to demonstrate a

basic

(D

“*Definition of Pronunclation ~ Act or manner of uttering officially
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“Definition of Dictlon — Chelce of ;rvofds_éspecwa y with regard fo correctness, clearmess, and éffectweness.
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